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From the DesR of the President
Mfchae?%eckley P LAN

When the rioting began in Los
Angeles on April 19, 1992 some
ninety (90) law enforcement officials
were assembled in West Hampton,
New York for a Region One Training
Conference.

The next few days showed how
critical the job of the law enforce-
ment officer is today. The catalyst
for the Los Angeles riot and for
similar acts of lawlessness was an in-
cident involving the use of force by
law enforcement officers.

Without discussing the
specifics of each of these cases it is
apparent that the success or failure
of the police in each of these cases
is closely connected to the officers’
training. The most critical area of
training being firearms and defen-
sive tactics. No other area of police
work creates such controversy.

Providing the best training in
these areas is an awesome respon-
sibility. Many officers feel that their
agency has fallen short of the mark
by not providing them with the best
weapons available or has not given
them the most effective training.
Other officers, in spite of the most
sophisticated equipment, have failed
to exercise proper judgement in the
use of force.

The news media has not been
fair in reporting events involving
police use of force. Many officers
have become “victims of the
system” which has indicted them for
excessive force in cases where the
time honored reasonable cause stan-
dard has been translated into one of
strict liability. Never before have the
police been held to such an
unreasonable standard in the perfor-
mance of their duty for purposes of
political expediency.

In reaction to this, many of-
ficers are afraid to act, often en-
dangering themselves and the lives
of the public they must protect.
Some officers, in self-defense, have
developed an isolated “us against
them” attitude which often
translates into a “pre-conceived op-
ponent profile”. This leaves them
thinking that every citizen they en-
counter presents a threat. This often
leads to abrasive encounters bet-
ween the police and the public.

Yes, there are police officers
who, under cover of law, use ex-
cessive force. No one is more aware
of these individuals than the
firearmsidefensive tactics instructor.
They are easily identified in a train-
ing module involving decision mak-
ing or role playing. However, these
individuals represent only a small
percentage of the law enforcement
community. It has been my ex-
perience in nearly thirty-five years of
law enforcement that most officers
use far less force than would be
justified in making arrests.

It is my firm belief that this
organization can play a vital role,
not only to provide the best possi-
ble training for law enforcement of-
ficers but to educate law enforce-
ment administrators, the courts and
the public at large. This second goal
could be accomplished through ex-
posing these groups to lectures,
films and, in some cases, through
hands-on training in advanced
firearmsidefensive tactics in order to
fully understand the dynamics of
the use of force concept as it applies
to law enforcement.

Good Luck,
Michael P. Beckley

TO
ATTEND
THE

1992
ATC

(Annual Training Conference)

Being hosted by the
Hillsborough County
Sheriff’s Office
Tampa/St. Petersburg
Florida

September 20-25, 1992

For Course Descriptions
and
Conference Information
Contact:

LALE.FIL
390 Union Avenue
Union Square
Laconia, New Hampshire
03246
603-524-8787
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Interactive Scenario Training Strategies”

Training in the Law Enforce-
ment community runs in cycles.
When someone is seriously hurt or
killed or an officer is disarmed,
training immediately takes a front
seat in importance. Without this
knee-jerk reaction, training simply
follows a maintenance schedule.
The argument that training is cost-
ly or a manpower shortage reduces
available time for training is
academic when you consider that
the effective measure of training is
how the officer performs in the pro-
tective/investigative environment.

Those in charge of the training
effort must cause not only the new-
ly developed operational concepts
to be learned and applied, but must
critique and re-enforce those techni-
ques already programmed. For the
benefit of each officer, learning
takes place most dramatically in two
areas that will lead to a retention of
the material long after the training
session is complete.

First, there is the idea that pro-
grammed behavior is the direct
result of knowledge of progress on
the part of the participant. When an
individual knows that they are doing
better after the completion of the
training program than they were do-
ing prior to its inception, they be-
come more mentally involved with
the structure of the course. The
evidence of the progress must be
demonstrable; each person must
know that their performance in
some way has been enhanced.
Without this knowledge, the student
is unaware of any objective measure
of his performance.

The second factor involved is
that the training provided must be
practical and realistic for the job the
officer has to perform. There is no
functional utility in providing train-
ing programs that do not mirror

by
W.E. Burroughs

what the officer is likely to en-
counter in their working environ-
ment. Officers will participate more
during training if they can see the
revelance of what is being offered.

As training moves into the
nineties, we are beginning to see
technological advances in training
methods and equipment used. Com-
puter augmented training provides
visual and printed feedback to the
participants on their performance
and yields immediate knowledge of
progress. Field practicality, however,
is limited to two dimensional
presentations on a screen that is
physically non-threatening. While
the decision making process and
technique competency of the officer
can be assessed, participation is
limited to a one-way exchange.
Similar to the way an officer

ques that are likely to be called
upon with some frequency.

The dilemma that faces the
trainer is one of providing training
that will ensure the proper response
on the part of the officer involved.
To devote the majority of the time
that is committed to firearms train-
ing to enhancing marksmanship
proficiency is to overlook the
necessity to train for a violent en-
counter in the arena in which it is
likely to occur.

Developing realistic training
scenarios is a complicated task in
that it takes more energy and
research to provide relevant training
that is interactive in its learning
model than it is to teach the
mechanical skills necessary to simp-
ly function a firearm. What is re-
quired is an analysis of those in-

Course design for interactive programs must follow

established guidelines.

develops marksmanship on the
range with a static target that poses
no threat, visual perceptions alone
do not pose enough of a significant
threat to the officer that actual field
performance is evaluated.

If we are to objectively evaluate
the competency of an officer in a job
related environment, we must assess
the training program and its testing
procedures with the officer’s perfor-
mance in an actual encounter.
Trainers often spend a great deal of
time training for an encounter that
may never materialize for the officer.
Not to train leaves the officer ill
prepared if the situation does arise,
however. A balance must be struck
that educates and prepares the of-
ficer for the broadest range of reali-
ty while emphasizing those techni-

stances specific to each agency that
will result in some application of
force. The training can thus be
tailored to the needs of the officer.

Course design for interactive
programs must follow established
guidelines. First and foremost is the
issue of safety. In assessing the
needs of the officer and the agency,
it is important to recognize that you
can only take the scenario so far
before you run the risk of injuring
someone. When an injury occurs,
the learning curve is destroyed.
What must be determined for each
and every scenario is whether there
is a potential for an uncalculated
response. To simply view the course
as having only one correct outcome
disallows officer discretion in mak-
ing a choice as to what to do and




when to do it. Safety can never be
compromised.

Secondly, the scenario must
have a stated purpose. It must be
identified for each participant what
the desired results are expected to
be. The trainer will realize the ap-
propriate end result if the par-
ticipants have been trained utilizing
objectives that clearly explain what
the officer must know to successful-
ly resolve the problem at hand and
how the testing of that retained
knowledge will take place.

This tends to be where most
role playing scenarios break down.
Certainly the training staff has
developed a scenario based upon
case history, but what are they ex-
pecting the outcome to be other
than “surviving” the encounter? If
you run an individual through a
mock incident and then critique
their performance, what information
is being provided? Are you outlin-
ing their mistakes? [t has been said
that we all learn from our mistakes,
but wouldn't you really rather learn
from those things that you perform
correctly? Learning by experience
and learning by your mistakes are
excuses to hide behind because of
the inability to perform based upon
lack of information and structured
practice.

Our concern now shifts to the
tangible. The performance of each
officer in the developed scenario is
evaluated in relation to all accep-
table alternative responses to the
problem. The response will, of
course, be documented. What can
we say was measured? Some of the
variables that come into play here
are cover awareness, awareness of
the spatial environment, knowledge
of your own physical limitations and
knowledge of the operational pro-
cedures of the agency. In order to
advise the officer that he or she is
progressing, there must be a yard-
stick in evidence to measure that
performance.

The issue that remains to be
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dealt with is practicality. Does the
scenario represent “real world” con-
cerns? Every effort must be made to
reproduce courses from case studies
that actually represent what the of-
ficer does. It does not matter if it is
warrant service, felony vehicle stop,
domestic disorder or anything else
that is part and parcel to the job. The
scenarios must be replicated on a
large scale to ensure that each of-
ficer participates in as many
scenarios as physically possible dur-
ing the allotted training time. If a
training frequency is not establish-
ed that involves the officer in all of
the shifts that he works during
seasonal changes, then it simply
does not satisfy organizational or
operational needs. Note also that
very few scenarios in the field will
result in the officer shooting; most
revolve around some application of
defensive tactics or subject control
and must be stressed.
One avenue of training is to docu-
ment the performance of each of-
ficer in a scenario that fits their
responsibilities and not reproduce
that scenario the same way again. It
matters that you modify some of the
variables each time the base
scenario is used to measure increas-
ed understanding and competency.
As an example, once an officer has
gone through a felony vehicle stop,
shift your focus to scenarios requir-
ing more verbal and physical in-
teraction and less weapon handling.
The objective is not to allow the of-
ficer the opportunity to reflect on
earlier performance in the same
situation, but to draw on available
knowledge to resolve any problem
independently of the others.
Interactive training begins by
establishing courses of fire that can
be run at the range site of the agen-
cy. The course must be based on in-
cidents that the department has ex-
perienced that are identified as hav-
ing a high probability of recurring.
The objective is to place the officer
in an actual field situation that is

controlled by the instructor through
the static nature of the range.
Regardless of whether paper or steel
(recommended) targets are used,
the scenario is closed-ended allow-
ing ready assessment of the resolu-
tion through analysis of the decision
that was made and the resultant
marksmanship in evidence. This will
be the first instance where an officer
is evaluated under conditions of ar-
tificial stress.

Crucial to the range activity is
the construction of a scenario which
is static that can be easily replicated
in a role playing environment utiliz-
ing dye marking guns. The static
course of fire is set up to measure
technique application, cover utiliza-
tion, decision making ability and
the accuracy of fire. The instructor
“walks through” with the officer and
maintains a rolling log of perfor-
mance that will be used in the
debriefing. The stage of develop-
ment allows for the fine tuning of
those techniques that are deemed
appropriate and tactically correct.

Imagine how your range might
be set up to simulate an officer’s ap-
proach to a house on a dispatched
call. The house can be easily con-
structed with any degree of com-
plexity from PVC pipe and black
plastic. As the officer makes the ap-
proach up the walkway or from a
section of the yard, a concealed
target will come into view. Any type
of stimulus to engage the target
may be used. The variables that con-
trol this scenario are limited only by
safety factors and the imagination of
the instructor. To guard against an
uncalculated response, the firearms
used must be dye marking weapons.
Frangible marking ammunition
specially designed for use in the of-
ficer's weapon after the weapon is
refitted to disallow live ammunition
is also acceptable.

The evaluation of the officer is
one of tactics and shooting profi-
ciency. Obviously, to engage a target
must mean to accurately hit the




target. Was the officer aware enough
of the environment to control the
potential for someone being hit by
a stray or over penetrating round?
Did the officer turn his back on a
location where another target might
be hidden? Perhaps most important-
ly, did the officer become a static
target for the aggressor by standing
still and alone in the front yard?

Certainly, these are not the on-
ly assessments that can be made.
Those listed are representative of
factors that must be evaluated on a
continuing basis for the duration of
the officer’s career. This again pro-
vides the officer with knowledge of
progress in his applicable perfor-
mance during a practical field
exercise.

The second phase of interactive
training is, perhaps, the most inten-
sive for the officer for his survival
and the most important for the
agency in the defense of their train-
ing program. Existing litigation
mandates that realistic training be
provided by members of the agen-
cy that fill enforcement roles. The
agency that elects to do only the
minimum may find that training was
inadequate and therefore negligent
in developing skills to preserve
peace and protect the social order.

Interactive or simulation train-
ing evolves from actual incidents
that have been scripted by the in-
structional staff in the same way a
writer would script a movie from a
book. The number of participants
and the responsibilities for each are
thus outlined. As in a movie, the
scenario is rehearsed over and over
again until it flows naturally from all
those involved. When everyone is
competent with their assigned roles,
the officer or officers are introduc-
ed to effectively evaluate all of their
training up to that point in time.

It is important in simulation
training that the participants in the
presentation be totally prepared to
act out their roles according to the
script without any improvisation.
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Further, the participants, if they are
police (not recommended), must
divorce themselves from the police
mentality in order to play a realistic
role. This is considerably difficult.
An option would be to engage out-
side participants unknown to the of-
ficer and less likely to act as the
police out of uniform. For the
scenario to be totally efficient in its
training value, all of the players
must act naturally in what they are
doing and respond to commands as
the script allows.

In one scripted scenario, as the
officer or officers make their ap-
proach to a dispatched domestic
disorder, an argument can be heard.
The role players move about and
may be positioned inside the mock

staff and those desiring to submit in-
cidents that they have encountered.
Each scenario should be completed
within a time frame of 30 minutes
including the critique. This will
allow the participation of each of-
ficer during duty status, effectively
eliminating manpower problems or
budget concerns. For the log, it can
simply be viewed as an officer
responding to a Call for Service.
When the elements of surprise
and realism are added to a training
program for the purpose of evalua-
tion individual performance, the
training program itself can be
evaluated. Imagine the possible
responses to an officer to a knife
wielding assailant who opens a door
blocking the officer’s approach or

Existing litigation mandates that realistic training be
provided by members of the agency that fill enforce-

ment roles.

range house, or more appropriate-
ly, inside a real home. Movement
can be observed not only in the
house, but in the yard. The officers
are now put into a position to isolate
the observed activity and restrain
unlawful behavior. To assist in the
debriefing, a video record of the in-
cident should be made.
Simulation training approaches
real life as much as safety factors will
allow in those instances where a
“firearm” might be called upon. To
be effective from a programming
standpoint, the frequency of occur-
rence of the officer’s participation in
this type of learning model must be
high. For optimum results, each of-
ficer should participate in one rele-
vant scenario every week. For most
officers, that’s 50 scenarios per year
evaluating their trained reaction to
encounters that they are expected to
deal with. The logistics of setting up
this program are not as difficult as
it appears. What it does require is
the development of a simulation
training manual by the instructional

entry to a home. The officer’s
response must correspond with
prior conditioning that should be a
direct result of training. If the
response is inappropriate, training
objectives for resolution of this
type of problem either have not
been established or have not been
satisfied.

Another role playing exercise
demonstrates the flexibility of
simulation training in a gun-grab
scenario. Recognizing that in any
type of disarming situation the
weapon is likely to go off in the
struggle, what will the officer’s
response be if it does? The intent
here is to place the officer in a posi-
tion of simulated risk in order to
evaluate the total performance
package of weapon training that in-
cludes handgun retention.

To maintain the parameters of
safety in any simulation, rules of
engagement must be established
that correspond to the script for the
role players. To maintain a limited
risk environment, participants in the




scenarios must realize what is ex-
pected of them if shooting is re-
quired. Having established these
guidelines, the issuance of equip-
ment to be used in the simulation
and training in its use must be pro-
vided for each participant.

As a general rule, full face,
throat, ear and eye protection is re-
quired. The protection selected
must stop the training ammunition
used - either paint balls or “Simuni-
tion” from point blank range. Addi-
tional protection may be selected in
the form of chest protection for
females and groin protection for
males.

The weapons that are used in
the simulation and the environment
for their use must be tightly controll-
ed in order to prevent the possibili-
ty of any live ammunition from be-
ing used. Two economical avenues
are available to law enforcement
agencies. Crossman Air Guns
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manufactures a dye marking
revolver that looks quite similar to
the traditional law enforcement 6”
revolver. The weapon shoots .50
caliber, paint-filled balls at a veloci-
ty of approximately 200 feet per se-
cond. The paint balls are propelled
by CO? cartridge and are accurate to
40 feet. The risk of any type of in-
jury is practically non-existent when
protective apparel is worn. Training
with these weapons is suitable for
basic intermediate and advanced
level programs. Multiple shots can
be fired and reloading is simply an
exchange of cylinders which, in
many cases, is actually faster than
using a speedloader for a conven-
tional revolver.

State of the art with this type of
simulation training is experienced
by using “Simunition” ammunition
available from Simunition Techno-
logies, Inc. The ammunition used
are specially designed marking car-

tridges that are intended for use in
the officer's actual duty weapon.
First available for revolvers, the
plastic base ammunition is loaded
with a frangible dye marking plastic
bullet which is propelled by a primer
only. The velocity of the round is
400 feet per second and provides ex-
cellent accuracy inside the distances
where a handgun would be used. To
prevent any possibility of live am-
munition from being used, the of-
ficer's gun is fitted with a plastic
sleeve in each one of the cylinder
charge holes. This allows for the in-
sertion of the shorter Simunition
Ammo and eliminates the possibili-
ty of any other type of ammo from
being loaded. Since real weapons
are used to fire the ammunition,
they must be clearly marked so all
in the scenario are aware of what is
being used.

Simunition cartridges are also
available for pistols allowing actual

Professional Training

Within Every Department’s Reach

For over twenty years, the Smith &
Wesson Academy has provided thorough
intensive training to police officers
worldwide.

Today, we have twenty-five course
offerings which cover everything from
the basics to highly specialized tactics
and firearms. And with a full schedule
in Springfield and sixty field schools
scheduled, there’s ample opportunity
to easily fit one in for your particular
training requirements.

Find out how affordable and acces-
sible Academy training can be. It’s
professional training well within your
reach —and only a telephone call away.
Call or write for our full course catalog.

Smith & Wesson Academy
2100 Roosevelt Avenue
Springfield, MA 01102-2208
1-800-331-0852 Ext. 255/265




cycling and “felt recoil” when the re-
quired special kit is installed,
limiting the weapon to Simunition
Ammo only. Replacement bolts are
also available for submachine guns
and rifles to permit training with
these weapons. Even though special
kits are required to properly use the
Simunition ammo, the weapons
must be constantly maintained and
checked to ensure they have not
been refitted to accept live ammo.
Further, the weapons in use must be
externally marked to provide a
visual to everyone of the weapons
being operated.

Because of the increased
velocity of the Simunition round
over a dye marking pellet, many
agencies may not find this ammo

Tmim'ng

I am often asked why we, as
training officers, continue to serve in
the capacity we do, especially with
all the headaches. Please allow me
a speak for the majority of training
officers 1 know. | hope they will
forgive me for presuming to speak
for them, or for even thinking I
could; but here goes.

| do not think it is the money,
and it is probably not the fame, nor
is it the acclaim we receive from our
departments. So why do we do it? |
think the main reason is we love it!
That is mandatory, you have got to
love it. There are also things we
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suitable for orientation training. It is
however, the ammo of choice for
those teams that practice together
and are likely to push the edge of
realism to properly prepare for a
violent encounter in which they will
be called on to resolve.

Whatever avenue you choose to
use to enhance participation during
training sessions, make absolutely
sure you have a check system in
place to guard against an un-
calculated response that could
potentially be very costly. Simula-
tion training is in its infancy and
because of that, mistakes are likely
to be made. To eliminate that
possibility, establishing training and
evaluation guidelines, control the
environment for the scenario and
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know that the average street cop
does not. We know that we must not
only train, we must teach the officer
to train himself. We also know that
failure to train breeds failure to per-
form, and if our students fail to per-
form, they could die; and that, my
fellow training officers, is an
awesome responsibility.

But training alone does not en-
sure success if it is not coupled with
the proper mind set and a good

the weapons to be used, script your
simulation and train your role
players. Much can be learned from
this type of interaction, but it will re-
quire a considerable amount of
work. [ trust your department is up
to the task.

About the Author’

Bill Burroughs has 10 years of
experience in Municipal Law Enforce-
ment, has a B.S. in Criminal Justice
and is an M.B.A. candidate. He has
spent 8 years as a professional Law
Enforcement Trainer. He has been a
member of .A.L.E.F.I. since January,
1982 and it presently the Assistance
Director of Training for SIGARMS
Academy in Exeter, NH (603)
772-2302.

Them to Train Themselves

good shooters”” WRONG! It is our
responsibility to teach them proper
techniques; it is their responsibility
to practice, practice, practice until
they make themselves good
shooters. If we provide our students
with a good base upon which to
build and help them understand
their strengths and weaknesses,
then we have done our job. The in-.
dividual officer must choose the
method he wishes to use and he

Nothing can replace good training, good instincts,

and good common sense.

positive attitude. Knowing this, we
must first teach our students that
there are no magic answers that can
make up for a lack of skill, and se-
cond, they must have the incentive
to train themselves! We as training
officers know this, but you would be
surprised how many people in our
profession do not. | had another
firearms instructor tell me, "It is our
responsibility to make our officers

must again practice, practice,
practice.

We must teach our students to
not only be physically prepared, but
to stay mentally prepared as well.
They must know that there are no
guarantees, but good, consistent
training puts the odds more in their
favor. Nothing can replace good
training, good instincts, and good
common sense.




The bottom line? The in-
dividual officer’s incentive to train
himself, that is what counts. If an of-
ficer learns two different ways or just
one, who cares, as long as he trains
in it. Because in today’s law enforce-
ment environment, that is a major
breakthrough that we, as trainers,
need to be thankful for.

As training officers we must ad-
vise our students of the strengths
and weaknesses of any technique
we, or other training officers, teach
and let the officer make his own ad-
justments. We must avoid at all cost
the trap of “my way or no way”. Make
your students understand the in-
dividual officer must choose the
method he wishes to use and he
must PRACTICE. We must make
them understand that each and
every thing that they learn becomes
another tool they can grab from
their “bag of tricks” when they need
it. As a training officer, you cannot
commit the mistake of training for
the day, you must train for a lifetime.
We must leave our egos at home and
project a caring, professional at-
titude at all times. When training,
especially young officers, let's give
them all their options, stress the im-
portance of practice (there is no
substitute), and project that caring,
professional attitude at all times;
and when our reward comes, and it
will, it will be when some young of-
ficer says, “l am alive today because
of my training officer”,

That is why | stay in this
business, and [ will tell you
something guys, it cannot get any
better than that.

About the Author:

Officer John Cox has served as -

a police officer for over 25 years. He
currently holds the rank of Sergeant
at Piedmont Police Department,
Alabama where he serves as
Firearms Instructor and Training Of-
ficer. In addition to being a member
of IALEFI, he is also a member of the
American Society of Law Enforce-
ment Trainers.
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Liability and Safety

William R. Moore

Recently photographs of tact-
ical teams have documented both
a lack of forethought with respect to
liability and a lack of task-effective
safety standards. This lack can cost
your department dearly. This is an
area where an old quote bears
repetition: “Only a damn fool learns
by his own mistakes. | learn from the
mistakes of others.”!

As a case in point, examination
of the cover of the September/Oct-
ober 1991 Police Marksman clearly
shows team members with their
fingers inside the trigger guards of
their weapons while preparing to
enter a building. In contrast, a recent
Soldier of Fortune article on Depart-
ment of Energy tactical training
shows a team in the same cir-
cumstances, but with their fingers in
the correct position: outside the trig-
ger guards of their weapons. Photos
like the PM cover would be an at-
torney’s dream in the event of a
shooting incident.

persons concerned that such a prac-
tice does not jeopardize anyone’s
safety. The second part requires ex-
tensive practice to reinforce the new
habit. Fingers tend to creep inside
those trigger guards, especially
under stress.

Proving that keeping your
finger outside the trigger guard has
little practical effect on reaction
time requires only practice and an
electronic timer. A video tape of
trials will be convincing proof that,
especially from the low or high
ready positions, there is no practical
effect on reaction time. The finger
has plenty of time to move into its
proper position while the weapon is
being brought to bear.

In Stressfire and The Semi-
automatic Pistol in Police Service and
Self Defense, Massad Ayoob ad-
vocates the use of a trigger finger
position that results in a curved
finger with the tip of the finger
located against the weapon frame,

“Only a damn fool learns by his own mistakes. I learn
from the mistakes of others.”

The intent of this article is not
to try to teach a class on controlling
media coverage, it is to encourage
task-effective safety. It substantially
reduces the possibility of an ac-
cidental discharge, and is endorsed
by virtually all firearms manufactur-
ers. It should be considered man-
datory practice with such single ac-
tion weapons as the Glock and
Colt/Browning pattern pistols, as
well as the HK P7 series. All
shotguns and rifles can be included
in this classification. All double ac-
tion weapons should be included.

Establishing such a practice
requires a two stage approach. The
first stage consists of convincing all

just above its natural position on the
trigger. This finger position allows
for better weapon retention and
reduces the chance of an accidental
discharge while moving the finger
into firing position. The movement
of the finger is across the trigger, not
toward it In his classes, Ayoob
suggests the use of this technique
when holding subjects at gunpoint,
at least with “cocked and locked”
weapons.

This is not an unreasonable
suggestion. After all, the thumb is
on the safety and the trigger finger
is just above the trigger. Any delay
in firing would be decidedly
minimal. This would also be the best
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part of wisdom if your service pistol
is a double action automatic and
rounds have already been fired, leav-
ing you with a “cocked and unlock
ed” weapon. The application of this
exact approach to rifles and
shotguns would depend upon the
location and design of the safety.

How much time is lost with this
suggestion? This will be subject to
individual differences. Time trials
with a S&W model 5906 and a PACT
timer indicated that it took me 0.03
seconds - three one-hundredths of a
second longer to fire a cocked pistol
using Ayoob’s “LFI finger position”
than it did starting with my finger on
the trigger. This is an average, and
is less than the spread between high
and low time using either technique.
For all practical purposes, there is no
difference in response time.

The long heavy trigger pull of
the double action revolver and the
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double action automatics in double
action mode have long been con-
sidered sufficient to guard against
accidental discharge. However, the
use of an outside the trigger guard
finger position is indicated when
performing searches or other close
quarter actions. The use of such a
technique will increase an officer’s
ability to retain his/her weapon with
no loss of reaction time. The use of
such a technique also acts as an ef-
fective backup to “decock before
moving” doctrines. These doctrines
may well be forgotten - or deliberate-
ly ignored - in the heat of the mo-
ment. In either case, the technique
will provide an increased level of
safety, but only if it is practiced un-
til it becomes habit.

As was noted earlier, if the
weapon is in either the high or low
ready position, the finger should be
outside the trigger guard.

There is another area of con-
cern we must consider: where the
weapons are pointed. While there
are those who insist that there is on-
ly one correct carrying position, this
is simply not true. Still, there are
basic ground rules: the weapons
should never cross, one’'s own body
or point at other officers or in-
nocents. Again, the Police Marksman
cover for September/October, 1990
documents a terrifying situation.

The Tactical Edge * is loaded
with photographs illustrating similar
situations. Especially chilling is the
series on pages 126-128 showing an
officer with his finger on the trigger
of a cocked HK P7 sweeping into a
room. The sequence does not ac-
tually show the weapon crossing the
second officer's body, but the
margin is thin at best. It is very pro-
bable that an accidental discharge
would have occurred had the officer




slipped or had his arm jarred by
striking an obstacle. The high ready
position would have been a much
safer choice in this case.

When possible, an officer’s
weapon should point at the area that
represents the most likely/igreatest
threat. This ability to cover threat
areas will be affected by the distance
between members of a team. In
general, officers should be far
enough apart to allow mutual sup-
porting fire and coverage of all
threat areas, but not close enough
to present a single target to an
adversary.

There is a general tendency to
clump together, interferring with
other’s ability to provide support fire
and blocking paths of retreat. This
is especially true near choke points
or “fatal funnels”.

Fortunately, these practices are
not mutually exclusive. They can all

LA L E F

be practiced at the same time. If at
all possible, the practice ses-
sions/training should be videotaped.
This not only eliminates arguments
about what people did, but allows
both trainers and students to review
performance. It also allows evalua-
tion of positive aspects of a perfor-
mance. In addition, the tape acts as
documentation of proper training
practices.

Adoption and implementation
of the suggestions made here will
improve the level of training and
safety of the officers involved as well
as decreasing the liability exposure
of all concerned.

1. Quote attributed to Otto von
Bismark.

2. Ayoob, Massad, Stressfire, Police
Bookshelf, Concord, NH, 1984
pp. 33-46.

3. Remsberg, Charles, The Tactical
Edge, Calibre Press, Northbrook,
111, 1988.
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If you have a photograph that
you think depicts the goals and ob-
jectives of the Association and
would like to submit it for considera-
tion for a cover of the “Firearms In-
structor”, please send the photo-
graph to the Association office. The
vertical, color photo can be a print
or slide. Please include a brief ex-
planation of the photo, and indicate
if you want the photo returned
regardless if used or not.

PortaTarget.

“Muy Targeids Arenn’t Righi For
rgfthing, Buf 'm Working On If”’

OK. So PortaTargets “can’t handle
105 mm. But most people train with slightly
£ smaller calibers. And that’s
) where my targets comes in.
" They're constructed of
high-quality steel that’s entirely MIG welded
(critical areas are even triple pass welded).
They meet or exceed safety standards
set by the U.S. Department of Energy. And
they're all backed by my two-year guarantee.
While most steel targets can’t stand
up to high-powered rifles, mine hold up after
thousands of rounds. And you don’t need a
box of tools to put them together either.
All my portable reactive targets assemble
In minutes without even a screwdriver.
You'll find the same simplicity in my
indoor and outdoor ranges, too. No

PORTA

computers or complicated mechanisms
that need constant service. Just simple
designs built to last (Just ask NASA Security
or the H&K International Training Division).

So after installation, they stay up and
running. And like everything else I make,
they're fully guaranteed.

To learn more, just write PortaTarget,
Inc., P.O. Box 418, Grant, Florida 32949.0r
call me, Paul Scholem, President, at (407)
725-9911, fax (407) 984-9486.

Whether you're looking for moving,
turning, and pop-up targets, or a com-
pletely customized range facility, you won't
find anything you can punish quite like a

Unless of course, you plan to pull up
to the firing line on treads.

TARGET
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Developing Courses of Fire

For months, you tried to con-
vince management that the person-
nel needed more firearms training,
that the semi-annual qualification
was not enough. You sent memos
and cited court cases dealing with
vicarious liability until you were con-
vinced someone up the line was liv-
ing with his or her head stuck in the
sand. Then one day it happened:
management sent you a memo
stating, “Proposal to conduct tact-
ical courses has been approved.” You
pick yourself up off the floor and
rush around the office in a state of
elation until a sobering thought
strikes you. “Wait a minute - - I'm
responsible for this new training! I'd
better get to work!”

The five major categories you
will need to address when designing
courses of fire are:

1. Specific training needs of your
agency or department

2. The firearms policies of your
agency or department

3. Range facilities and restrictions
4, Targets and scoring system
5. Specific safety requirements

TRAINING NEEDS

The first step in designing any
training is to analyse your agency
and department’s particular needs.
The key to analyzing firearms train-
ing needs is to focus on the environ-
ment in which the personnel work
and gunfight statistics. Environ-
ment can tell you what kind of
weapons, targets and cover to use.
Statistics will give you a good idea
about light conditions, time limits,
number of targets and distance from
targets.

With respect to the environ-
ment, do the agents or officers
spend most of their time in rural or
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in city surroundings? Are they more
likely to use trees or mailboxes for
cover? Do they normally use a car?
Most do, but perhaps your depart-
ment is different. Maybe they use
bicycles. What is the likelihood that
innocent bystanders will be in the
vicinity? What kind of clothing will
the agents or officers be wearing?
Do they wear gloves on raids? Do
they work in teams or alone? Do
they work in a “special” environ-
ment? For example, while in the
field, Federal Air Marshals spend
most of their time seated in a jum-
bo jet with passengers all around
them and a tall seat back in front of
them.

Good sources of gunfight

agency does not authorize such
weapons. On the other hand, if your
agency does allow such things as
ankle holsters or guns in purses,
make sure your courses allow the
shooters to practice with them.

RANGE FACILITIES

Once you have decided on the
type of course, you must next tailor
the course to your particular range
facility. Perhaps you have the luxury
of a sophisticated outdoor range
with turning and running man
targets, permanent barricades and
building facades. On the other hand,
maybe your range is nothing more
than a field with a hill at the end and

The key to analyzing firearms training needs is to
focus on the environment in which the personnel work

and gunfight statistics.

statistics are the FBIl's uniform
crime reports (specially, Law En-
forcement Officers Killed and
Assaulted), and NYPD'’s “Firearms
Discharge Assault Report” (SOP-9).
Both reports confirm the need for
reduced light courses, and the
SOP-9 indicates that most gunfights
are still up close (within 9 feet), in-
volve multiple assailants and multi-
ple shots fired by the officer. The in-
dividual shooting synopsis can pro-
vide insight with respect to point
shooting versus using sights and the
relative hit potential. Most “experts”
in the field of firearms training ad-
vocate exposure to both techniques.

FIREARMS POLICIES

Keep your agency’s firearms
policies firmly in mind when design-
ing courses. For example, do not
design a course which requires the
use of back-up weapons if your

a cable for targets strung between
two trees. No matter how primitive
your range, you can still design
useful tactical courses with a little
imagination. Just make sure your
range is safe (if in doubt, check with
the NRA).

If the range has no barricades,
enlist the help of other agents/of-
ficers to build your own portable
ones. If you have a storage facility at
the range, you can really get creative
with barricades and design them as
mock door and window frames. If
there are no other items of cover in
place and no storage facility, drive
department cars onto the range and
use them (carefully). Turning targets
are a luxury, not a necessity, and you
can even design a “running man”
course with a cable and pulley
system. You are limited only by your
imagination and the elements of
safety when you design a course.




TARGETS and SCORING
SYSTEMS

Be creative when it comes to
targets, too. You can use pre-printed
paper targets in many ways. Try
folding them in half to represent a
reduced target, or put different col-
ored symbols on them to indicate
shoot versus no shoot targets. Steel
knockdown targets are great
because they give immediate feed-
back. Try dressing your steel targets
in different colored shirts. You can
build inexpensive reactive targets
like the “styrofoam man”. Stack two
large pieces of styrofoam (for the
torso) on top of a waist-high wooden
base then place a large balloon bet-
ween the styrofoam pieces. Glue a
styrofoam wig form to the top torso
piece, and dress the target in
coveralls (cheap paper ones work
fine) to hold the torso in place. When
the shooter makes a center-mass hit,
the balloon breaks and the whole
thing collapses, giving a little
realism to the course. It is even
easier to make cardboard people,
supported on wooden bases with
balloons tacked to desired hit sites.
Again, try spray painting different
colored shirts on them.

Once you have a blueprint of
your course and have decided on ap-
propriate targets, consider how you
want to score the course. You can
score by number of hits or time to
run the course or both. Since officer
survival and liability issues are the
main reasons you are conducting
the course, consider giving penalty
points for improper use of cover,
leaving cover with an empty gun or
missed shots. Follow your agency's
policy with respect to recording
numerical scores or pass/fail
indicators.

SAFETY REQUIREMENTS

Plan to give a safety briefing
immediately before running your
tactical course. Be specific regar-
ding the safety requirements: muz-
zle pointed downrange, finger off
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the trigger when moving, de-cock
double action semi-autos before
moving. Make sure you have ade-
quate line coverage for all “shoot
and move” courses -- one instructor
for each shooter, or pair of shooters,
if they are working close together.
Coach your line instructors to stand
directly behind and within controll-
ing distance of their shooters. The
line instructor must always pay at-
tention to the shooter’s muzzle and
be ready to react in case the shooter
starts to turn around. This happens
frequently at the end of a stress
course, particularly if the shooter is
running against the clock and wants
to find out his/her time from the in-
structor. At that point, safety is
usually the farthest thing from the
shooter's mind. At the end of the
course, make sure all weapons are
holstered before sending personnel
downrange to score andlor reset
targets.

BRAINSTORM FOR IDEAS

To boost your creativity, try
holding a brainstorming session
with other firearms instructors.

Make a list of all suggestions (you
can weed out the crazy ones later)
then make blueprints of a few
courses. With the help of the other
instructors, analyse the courses to
ensure they are in line with your
department’s training needs. Do
they “fit” your range facility? And
most important, can you conduct
them safely? Thorough considera-
tion of the five aspects of course
design will help you create a mean-
ingful training experience for your
agents or officers and better prepare
them for what they may face on the
job.

About the Author:

Linda J.Novak is a senior
firearms instructor at the Federal Law
Enforcement Training Center at Glyn-
co, Georgia. A former special agent
with the Internal Revenue Service,
Ms. Novak has been with the
Firearms Division for nearly six years.
For five of those years, she fired with
the FLETC pistol team and was a
five-year member of the Georgia
Governor's 20.

Firearms Instructor ‘“Never-Do’s’’

by

Robert T. Butler
Training Coordinator Carrollton, Texas Police Dept.

As a competition shooter with
the Marines in the mid-50’s, | was ex-
posed to the kind of line discipline
for six days a week that lasted six full
months that becomes second-
nature. | made some unconscious
observations during that six months
that served me well during 27 years
with the FBI as a police instructor,
and probably saved me and trainees
on my range from a great deal of
embarrassment and possibly even
injury.

Unconscious observations ac-
cumulate somewhere in one's
memory, and suddenly one

becomes aware that each of them
has become one of a list of similar
observations, and it might be worth-
while to share that list with others
who have similar responsibilities.
The first observation on my list
is the one which gives birth to all of
the others. It isn’t a “never-do”, but
you'll recognize it immediately if
you are an experienced firearms in-
structor: Shooters are the result of
all prior training and practice. Con-
sequently, when shooters are given
inadequate or sketchy instruction,
they fall back on what they have
done before, and we might call this

-
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The Model 295 for Glock

Gun GonTroL.

Whemhese words are spoken by Safariland,
every police officer worth his salt knows

what kind of ‘control’ is atissue. This is the kind
of control police officers have relied upon for
decades——the kind attained by tough com-
posite technology pioneered by Safariland. Call
toll free. We'll show you where your nearest

SAFARILAND

HOLSTERS AND ACCESSORIES

Safariland Dealer is.

~ (800) 347-1200

the “shooter mentality”. The average
police officer, not wishing to appear
stupid before his peers, remains
mute when the instructor asks, “Are
there any questions?” The shooter
is thinking there'll be plenty of time
to ask the next shooter what the in-
structions were, and, of course, the
shooter next to him didn’t under-
stand the instructions either. This is
not to say that shooters are inherent-
ly stupid, because we are shooters
also, and we simply become sheep
when the responsibility of running
the line falls to someone else. The
“never-do's” are not complicated,
and it might seem to some that
writing them down is silly because
they are so self-evident. [ have train-
ed many hundreds of firearms in-
structors, and | can assure you that
they are worth putting down, so,
here we go:

1. NEVER begin to offer explana-
tion, instruction or give commands
until you know that ALL of your
shooters are listening. You can, of
course, but you will simply have to
do it again for those who were not
paying attention. The military
teaches that commands of execu-
tion are always preceded by com-
mands of preparation. On the firing
line, your command of preparation
is the way you get the shooters’
attention, i.e. ‘“Listen-up”, “On
the line”.

2. NEVER proceed until you have
sought and received feedback. The
expressions on the faces of the
shooters will tell you if they under-
stand what you told them was going
to happen. If they appear confused,
repeat the instructions. The best
feedback you will ever get is 100%

compliance in a dry-run of the exer-
cise without ammo. There is nothing
wrong with following instructions
given with the simple statement,
“Does everyone understand what
we're going to do?”. You can count
on at least one simple mind in
every group. One of my favorites is
the shooter who points to his sound
muffs, already firmly in place on his
ears, when you are halfway through
your explanation. He is telling you
by pointing at his ears and throwing
his hands helplessly in the air that
he cannot hear what you are saying.
Now, of course, you must tell him
that instructions are much easier to
hear if the muffs are off, and the
likelihood of loud noises which
might cause hearing damage occur-
ing during the explanation of the ex-
ercise is almost non-existent.

3. NEVER tell shooters more than
they need to know in order to finish
each phase of the shooting exercise.
For example, if your shooting exer-
cise is going to require shooting
from the two-yard line and the five-
yard line, and you intend to make
the line safe after the two-yard
shooting, the shooters don't need to
know what is going to happen when
they get back to the five-yard line
until they get there, Shooters cannot
and will not retain instruction that
is complicated or long-winded. You
must simplify your instructions if
you expect shooters to understand
and remember what is to be done.
Again, the expressions on their faces
will tell you if your instructions were
clear and concise - feedback.

4. NEVER introduce change
without demanding feedback. You
won't have a clue whether the
shooters really understood what you
wanted them to do until the exercise
is completed. Change flies in the
face of the “shooter mentality”, so
you are well-advised to conduct safe
dry-runs before making the line
“hot”.




5. NEVER begin a runn-
ing/shooting exercise with the sound
of a whistle or the turning of targets.
Your exercise may involve having a
line of shooters with loaded
holstered weapons run from the
25-yard line to the 7-yard line with
instructions to draw and fire when
they get to the 7. Like the punch-
drunk boxer who hears the bell, one
or more of your shooters may reflex-
ively draw at the sound of a whistle,
or at the turn of a target. Your com-
mand of movement should leave no
room for confusion, i.e. “run”, “go”,
“take-off".

6. NEVER send shooters running
from one yard line to another to
begin shooting unless the line where
the shooting is to occur is distinctly
marked with brass buckets, bar-
ricades, shooting boxes, anything
unless you want to run the risk that
one or more shooters might stop
too soon or run too far. Remember
that all the painted lines look alike,
and the heat of competition fre-
quently results in errors in
judgement.
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describe one and two-hand shooting
grips with the right and left hand.
Simplify the procedure by saying,
“strong-hand supported”, or “weak-
hand unsupported”.

10. NEVER speak, if you are a line-
officer, while the rangemaster is ad-
dressing the shooters. Conversely, if
you are the rangemaster, do not
allow a line-officer to continue talk-
ing while you attempt to give in-
structions to the shooters. If this oc-
curs, somebody on the firing line
misses the instructions and, worse
- the line officer who couldn’t stop
talking can’t help the rangemaster
during the upcoming exercise
because he paid no attention either.
A line-officer who insists on com-
peting with the rangemaster for
shooters’ attention is a plague. The
rangemaster can resolve this pro-
blem by calling the line-officers
together to explain: “When you hear
my voice on the loudspeaker, you
can know I'm saying something that
everyone needs to hear. All | ask is
that you pause until I'm finished,
then continue with what you were

Never judge a police officer by his shooting skills.

7. NEVER use the terminology,
“right-handed/Left-handed”. This is
a difficult habit to break, and it not
only confuses but occasionally in-
sults. Left-handers do not appreciate
being described with the typical
afterthought - “You lefthanders do it
just the opposite”. Use “strong-
handiweak-hand” instead. Everyone
understands what you mean, and
nobody is insulted.

8. NEVER use the terminology
“men/women” in addressing
shooters on the line. “Shooters” is
the word which includes everyone
and insults no-one.

9. NEVER confuse shooters regard-
ing shooting style by trying to

saying. That way, no-one misses the
instructions, and your shooter can
be doing whatever it was that |
wanted done while you finish with
your thought. Also, if you don’t hear
what | say, you'll be of no value to
me in helping me run a safe line” |
have been on firing ranges where
the thinking was, “line-officers take
precedence”. It was a noble idea, but
the rangemaster babbled along with
on-one paying him much attention
and line-officers would ask recruits
what the range-officer had said. You
can imagine how much confidence
this inspired, and how safely these
ranges were run.

11. NEVER humiliate a shooter in
front of his peers unnecessarily. |

have made it a rule to divide safety
violations into two categories
ongoing, and done. If the violation
is ongoing, the shooters are at risk,
you have no choice and must ad-
dress it instantly - even if feelings are
hurt. On the other hand, if you saw
it happen and the danger is past, slip
up behind the shooter, tell him what
you observed and remind him that
it is unsafe and not permitted. He
will appreciate the kindness and will
be just as aware of being caught.
Remember that police officers are
not Marine recruits and they don't
respond well to humiliation.

12. NEVER judge a police officer
by his shooting skills. It may take a
career for some range officers to
learn this lesson. There are many
fine, productive officers who do not
shoot well, and the reverse is also
true in some cases. Your greatest
responsibility is to inspire those who
are not motivated, and your greatest
satisfaction will come from suc-
cesses with marginal qualifiers.

Well, there are twelve “never-
do’s”, and I'm sure the veterans who
took the time to read them could
add many more. [ hope that one or
two rang a bell with someone and
that some part of this article has a
positive effect on your program.
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A Day of Firearms Training and the

My reaction to the televised
video of the Rodney King clubbing
by certain Los Angeles police of-
ficers was that of disgust and
outrage. The jury verdict acquitting
those officers involved of all charges
but one, further shocked me. But
the total lack of preparedness of the
City of Los Angeles and its police
department to maintain public law
and order was the epitome of failure
on the part of government in its
primary function (i.e. the protection
of its citizens).

As a veteran police officer most
people would think that | would have
felt differently about the acquittals.
After all, right or wrong, don't all
cops stick together? NO. In fact,
every police officer whom I have
spoken with about the Rodney King
incident expressed similar sen-
timents. Professional law enforce-
ment officers know that acts of
brutality are wrong. Such behavior
undermines the pride, morale and
community support police so
urgently need to do their job.

Legally speaking, the judicial
system worked and we must accept
the verdict, even though we may feel

Los Angeles Riots

by
Stephen L. D’Andrilli

that it was morally and ethically
questionable. The governments’
failure to provide the most basic
obligation has unequivocally
verified the reality that we can not
rely solely on the police for protec-
tion. Society has placed the burden
of self-defense on the individual.
On Thursday, April 30, 1992,
two events involving law enforce-
ment officers took place. One
received international news
coverage, the other went virtually
unheard. In Los Angeles, the
misconduct was by omission, failure
to take action to stop the mobs that
were just beginning to rule --that is
to murder, to loot and steal and, to
literally destroy a part of the city.
The other event of that day
although so different was integrally
related to that of Los Angeles. In
West Hampton, New York, the 4th
Region One Training Conference of
the International Association of
Law Enforcement Firearms In-
structors was underway. This was a

Pistol Technology Course #89502
outlined from SigArms Academy for
specific).

Society benefits when police
act responsibly and with confidence.
It is not unreasonable to expect the
police to respond appropriately to a
hostile prisoner or an angry mob,
using justifiable force. It is the
responsibility of law enforcement
agencies to assure the public that all
armed personnel know when and
how to use their firearms.

Then too, it should be noted
that the “when and how” of firearm
use is not an exclusive curriculum of
the police. This education should be
required of every responsible person
who carries a gun (military, police,
professional and civilian). Such
training would be more effective in
reducing firearms misuse and ac-
cidents (especially in light of the re-
cent increase in fatalities caused by
mistakes in judgement and/or over-
reaction) than any of the present
methods of gun control. Education,

Professional law enforcement officers know that
acts of brutality are wrong.

program geared to police and
security professionals, committed to
continuing their education and ad-
vanced firearms training. The train-
ing went beyond that of shooting
1,250 rounds of ammunition at
paper and metal targets. It em-
phasized safety, proper judgement,
responsibility, and good old-
fashioned common sense. Associa-
tion objectives and goals were
discussed along with actual applica-
tions of proximity techniques for
violent encounters (see Advanced

not legislation is the key to firearms
safety and proper use.

The conference, coordinated by
our association president, Michael
Beckley, had a turnout greater than
expected. Nearly one hundred men
and women participated in the first
day-14 hour firearms program (60%
on their own time and at their own
expense). Participants included ac-
tive and veteran law enforcement of-
ficer/instructors (from federal, state
and local agencies) and new
Associate Members New York State




Supreme Court Justice Edward Pin-
cus and Vista Foods president Vin-
cent Pacifico. Muster began at 8:00
A.M, followed by an orientation and
a brief talk by Nassau County’s Chief
of Patrol, Robert Sefton, on his
department’s transition from .38
calibre revolvers to .9mm semi-
automatic pistols.

Due to the size of the group,
training segments (advanced
shooting, auto pistol and night fir-
ing techniques, and use of chemical
agents) were divided accordingly
among the nationally recognized in-
structors (Michael Boyle of N.J. Fish
& Game, William Burroughs of
SigArms Academy, Bruce Howard of
New Britain, Connecticut PD., and
Emannuel Kapelsohn of The
Peregrine Corp.), at the International
Rescue & Training Facility.

The conference included the
testing of four Colt handguns (.357
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Python, .45 Combat Elite Serial
#80, .380 Mustang, and the .9mm
All American Model 2000, with par-
ticular emphasis on the latter.) The
cooperation of Ronald Stilwell, vice
chairman of Colt's Manufacturing
Company, Inc., the New York City
Police Department'’s License Divi-
sion and Sile Distributor, Inc. were
instrumental in making these hand-
guns available to us. A perfor-
mance evaluation will be the subject
of a future article.

Our experienced group of par-
ticipants left the conference convinc-
ed that the adaptation to change in
firearms technology and continued
education is a necessity for profes-
sional law enforcement.

About the Author:

Stephen L. DAndrilli is a 15-year
decorated veteran of the N.Y.C.PD.,

a licensed federal firearms dealer, and
N.R.A. certified firearms instructor
and training counselor, with two
Masters degrees from John Jay Col-
lege of Criminal Justice. He is the
president of Guardian Group Interna-
tional Corp., a security consulting
and criminological research firm. He
is also the founder and C.E.Q. of Pro-
tective Services International Corp., a
security agency licensed by the
Department of State to provide high-
level armed / executive protection and
related services. The companies also
distribute state-of-the-art products
(bullet-resistant clothing & ac-
cessories, video training tapes, gun
storage / transportation boxes, elc.)
Mr. DAndrilli lectures, writes, con-
sults with government, private sec-
tors and the media. He has been an
active [LA.L.E.F.I. member since
1988.
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Chemical Munitions Deployment in Correctional

Facilities

by Terry A. Thorpe Training Coordinator DEF - TEC Training Academy

The use of chemical agents in
controlling unmanageable inmates
has long been an effective practice.
Because of new challenges such as
overcrowding, a more violent
population and penchant for liabili-
ty considerations, the proper use of
these munitions has become more
important than ever before.

The old “tear gas is tear gas”
philosophy will not stand up under
cross-examination. Both education,
to gain the knowledge and hands-on
training, to acquire the skills are
needed to properly and effectively
deploy chemical agents.

If corrections administrators
would look at two key factors, they
could probably assess the degree of
their liability. The first is what is the
potential for having to use chemical
agents? The answer is probably: At
any given time. Little or no warning
preceeds most violent encounters.
This we rarely have any control over.

The second factor that should
be considered is who is currently
and properly trained in the deploy-
ment of chemical munitions? It is in
this arena the judicial microscope
will be brought into focus looking
for elements like “lack of training,
excessive force or negligence”. This
is a factor we have total control over.

While the heyday of chemical
munitions deployment might have
been perceived to be over following
the '70s and early '80s, quite the op-
posite is true. Their employment has
found a comfortable niche in the
Use of Force Continuum particular-
ly in correctional facilities.

Where corrections officials
have fallen suspect is in the area of
the correct use of chemical agents.
Both the delivery system and the

type of agent used must be deter-

mined and properly deployed.

In addition, post-use pro-

cedures must be established and
adhered to. A primary area of impor-
tance is inmate decontamination.
Once the chemical agent has ac-
complished the intended task, con-
trol measures should be converted
to first-aid efforts.

With this in mind, we should
look at the types of chemical agents
available. Their areas of applica-
tions, capabilities, limitations and
methods of deployment should be
fully known and understood by
those responsible for their use.

TYPES OF CHEMICAL AGENTS

To fully understand the dif-
ferent types of chemical agents
available today, it should be noted
up front that none of these are a
“tear gas”. The agent emitted is a
solid particle form, not a gas. These
are referred to as “particles”. These
particles are finely pulverized and
are micron (1/25,000ths of an inch)
in size. Their physical characteristics
are comparable to that of common
baby powder.

In today's general inventory of
chemical agents there are four
which are the most common. They
are HC (smoke), CN (lacrimal agent),
SC (lacrimal/respiratory irritant) and
DC (inflammatory agent). Each of
these have their own performance
characteristics, advantages and
disadvantages that should be known
and considered before their use.

HC (Hexachlorethane;

Color Code: Yellow)
Commonly referred to as White
Smoke, it is not classified as a
chemical irritant. It does have its
place in the broad use of chemical
agents. It can be dispersed from
either a burning discharge grenade
or by blast dispersion. From the
grenade it will create two distinct

impressions.

The first is a distinct
psychological effect. Because of its
voluminous concentration and ap-
pearance of being a chemical agent,
it can have quite an intimidating ap-
pearance. The use of colored smoke
conjures even more dramatic conse-
quences in the minds of the
inmates.

CN (Chloroacetophenone;

Color Code: Red)

Invented by a German chemist
in 1869, CN is a lacrimal agent that
primarily affects the eyes. Although
it is faster acting than CS, its effects
are not as severe. In a minimum use
of force policy, CN is usually a first
choice.

In addition, decontamination of
both personnel and facilities is
easier than with CS. The downside
of CN is that cross-contamination
from exposed inmates is always a
threat. This requires correctional
personnel to wear protective masks.
CS (Orthochlorbenzalmalononitrile;

Color Code: Blue)

Developed in 1928 by British
chemists B.B. Carson and RW.
Stoughton (hence the abbreviation
CS) it is regarded as a lacrimator, as
well as a skin and respiratory irri-
tant. Exposure to CS results in burn-
ing of the eyes with copious tear-
ing, tightness in the throat and chest
creating a suffocating sensation.

The effects, although not as fast
acting as CN, are much more severe.
Exposed personnel experience dif-
ficulty in breathing followed by nasal
and sinus drip. While decontamina-
tion of personnel is simple, (ex
posure to open air is often sufficient)
the cleaning of soft items such as
mattresses, pillows and blankets can
be difficult.

OC (Oleoresin capsicum;

Color Code: Unassigned)




Considered an inflammatory
agent, OC is one of the newer pro-
ducts to gain wide interest and use.
It is derived from the micro-
pulverization of the refined oils and
waxes of the cayenne pepper plant.

OC has an immediate and
dramatic effect upon exposed
lacrimal and mucous membranes.
This results with immediate involun-
tary closing of the eyes and a chok-
ing sensation. Peripheral effects in-
clude extreme burning of the eyes
and redness of contaminated skin.
Inmate decontamination can easily
be accomplished by exposure to
cold showers.

Two advantages inherent with
the use of OC is the lack of cross
contamination from inmate-to-
officer and the simplicity of decon-
tamination. Because of this, correc-
tional facilities are taking a serious
look at replacing the CN/CS inven-
tory with this newer formulation.
METHODS OF DISSEMINATION

How a chemical agent is
deployed is just as important as
which chemical agent is deployed.
An awareness of the different
delivery systems available will go a
long way in selecting the right com-
bination of both agent and system.

The four methods of dissemina-
tion are: Expulsion, Pyrotechnic, Li-
quid or Fog.

Expulsion Delivery

This refers to a method that
deploys a force to expel the agent
out of its container into the at-
mosphere. Chemical agents used in
expulsion devices must be finely
granulated to remain airborne and
move with the wind.

In addition, a “carrier” compo-
nent is added to enhance the agent's
fluidity and prevent the particles
from adhering to each other. The
mixture ratio can vary from 80%
carrier and 20% agent up to 50/50,
depending upon the manufacturer.

The two means of delivery for
expulsion agents are grenades and
gas gun cartridges. In the most com-
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mon grenades, internal pressure is
created through the ignition of a
non-electrical blasting cap bursting
the container and expelling the
agent. This type of device does have
some limited fire potential.

A new device recently introduc-
ed employs the use of a CO2 cart-
ridge in a rubber ball as the expul-
sion charge. This system has
garnered a lot of attention because
it gives 98% agent evacuation and
is essentially a zero fire threat.

The 37mm gas gun is also
capable of delivering the same
agent with the muzzle blast disper-
sion cartridge. While the fire threat
is minimal, caution must be exercis-
ed when firing against personnel as
the felt and cardboard waddings can
become projectiles.

Whether deploying by canister
or cartridge, consideration must be
given to the ambient wind direction
and velocity because of the near
weightlessness of the agent/carrier.

PYROTECHNIC DELIVERY

As the name implies, this is a
burning type of system with all the
inherent fire threats included. They
are generally referred to as con-
tinuous discharge grenades. They
are versatile in delivery because they
can be hand-thrown, weapon-
launched or cartridge delivered
depending upon the intended use
and distance.

This method of dissemination
is accomplished through a combus-
tion (continuous discharge) process
5urning coarsely granulated agent
combined with a pyrotechnic ingre-
dient. This mixture is pressed into
a cake that will burn upon ignition.

The agent is released into the
atmosphere in a cloud of smoke
which helps to identify its direction
of movement and the areas of
contamination.

These grenades were original-
ly designed for outside riot control
situations. Interior applications in
jail facilities is not generally recom-
mended because of the fire potential.

LIQUID DISSEMINATION

Delivery of liquid chemical
agents can be accomplished by
several techniques. One method is
non-burning projectiles fired from
either the 37 mm gas gun or
12-gauge shotgun. These are
generally known as barricade
penetrating projectiles. They are
fired through doors, walls or win-
dows. They usually have a pre-
weakened nose, releasing the agent
into the target area after penetration
and disintegration.

Another liquid dissemination
system is from aerosol devices. In
this method, the agent is suspend-
ed in a solvent and placed under
pressure in a mist which evaporates
quickly leaving the agent par-
ticulates suspended in the air.

These devices vary in size from
small, hand-held canisters to large
shoulder-carried tanks. One of the
distinct advantages to this system is
that the officer can be very target
specific in deploying the chemical
agent.

FOG DISSEMINATION

Dispensing through a fogging
system creates the ability to release
a tremendous amount of chemical
agent in a short period of time. This
is achieved by a fogging device
which rapidly heats and vaporizes a
liquid agent formulation. When the
vaporized agent is introduced to the
cooler ambient air, it condenses in-
to a heavy smoke carrying the par-
ticulates of the chemical agent.

Some fogging devices are
capable of delivering several hun-
dred thousand cubic feet of smoke
in under 60 seconds. Although its
employment is limited to outside
applications, it can be very effective
in prison yards or fenced recreat-
ional areas where problems occur.

Summary

Every tactical situation in a correctional
facility is different. There are munitions and
delivery systems that will fit most of those
Situational needs.

It is the inherent responsibility of the cor-
rections officer of response team commander
lo determine the appropriate quantity of the
proper agent. In addition, the safest andmost
effective method of delivery must also be utiliz-
ed in confrontational situations.

The solution to that dilemma is training.

-
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Multiple-Aggressor Situations-The Spread-Fire Technique

The 1990 FBI Summary of Law
Enforcement Officers Killed seems
to show that multiple-aggressor
situations are the ones where police
officers are getting killed. Gang-
trained, con-trained, substance
abuser and mental case aggressors
have highlighted the need for better
training in all areas. But police are
coming out on the short end of the
stick with more than one aggressor.

The following “Spread-Fire”
Technique is not mine. | was train-
ed in it's use by LA.LE.Fl. member,
Don Cameron. What it is designed
to do, is target the aggressor as
quickly as possible, and continue
hitting them until they stop.

Given the necessary justifica-
tion to engage the suspect in defen-
sive combat, and using the officer’s
sidearm, it is possible to get more
for less. To get more survival pro-
bability for the officer, and less
likelihood for the officer to be
targeted accurately and unhindered
by the suspects.

With enough training, it is
possible to shoot each offender and
re-hit him every 1 to 1-1/2 seconds.
More survivability for the officer,
with less exposure to a fully-
functioning, uninjured, armed
aggressor.

If a cop is targeted by three ag-
gressors, and double-taps each of
them, the last aggressor has about
two-plus seconds to shoot the of-
ficer. A walk in the park for the
suspect, deadly for the officer.

With the “Spread-Fire” techni-
que, each aggressor is hit within
1-1/2 seconds or less, and is re-hit
each 1-1/2 seconds. With two ag-
gressors the pattern is simple: Tap
T-1, DBL Tap T-2, DBL Tap T1, and
continue until hostilities cease.

With three aggressors: Tap T-1,
and T-2, DBL Tap T-3, Tap T-2, DBL

by
Dave Rose and Rocky Warren

Tap T-1, and traverse back if
necessary. Continue to double-tap
the end targets.

With four aggressors: Tap T-1,
Tap T-2, Tape T-3, DBL Tap T-4, Tap
T3, Tap T-2, DBL Tap T, and
traverse back if necessary.

With five aggressors: Shoot
singles on targets T-1 thru T-4, then
Double Tap T-5. Single shots are
then delivered to T-4 thru T-2. T-1
then gets Double shots, and traverse
back.

You cannot believe how quick-
ly this can be done with practice. It's
more simple than it sounds. Ob-
viously, it is designed for close,
defensive-combat situations. As

luxury of lining the officer up for ac-
curate, aimed fire. The suspect may
very well miss because they're rush-
ed into the shot, giving our officer
a better chance to target them.

If our officers are in a defensive
combat situation, we owe it to them
to teach how to incapacitate as
quickly as possible. We can't afford
to allow a suspect time to target one
of our officers while they’re engag-
ing other suspects.

It's an ambidextrous technique.
Doesn’'t matter which side you start
from. My thanks to Don Cameron.

About the Authors:
Dave Rose is a seventeen year
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always, the officer’s willingness to
seriously train with the technique
will show results.

Put an officer on the line and
have them shoot with double-taps to
three targets. Time the onset of
engagement until all three suspects
are hit. Then put them on the line
with spread-fire technique. Time
from the point of engagement until
all targets are hit. The time elapsed
from onset until all suspects are
engaged should drop.

This exercise also teaches
students to scan the line. It has the
very critical effect of taking away the
suspects’ time advantage, because
the suspect KNOWS that he’s draw-
ing fire, NOW and doesn’t have the

Law Enforcement veteran. Presently
a Sergeant with a Northern California
Sheriff's Department, he is also a
SWAT team member of twelve years
service, SWAT Instructor, Firearms,
Defensive Tactics and Impact
Weapons Instructor. Dave is also the
holder of a Bronze Medal of Valor for
Police Service, and three Silver Stars
for bravery. Owner of Rose Con-
sultants, Dave is also an IALEFI,
ASLET, and NTOA member.

Rocky Warren is a sixteen year
Law Enforcement veteran. Presently
a detective with a Northern California
Sheriff's Department, he is also a
former SWAT Team Counter-Sniper
and Entry-man, now a Firearms In-
structor, Survival Shooting Instructor,
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and Armorer. Rocky is also the holder
of a Bronze Medal of Valor for Police
Service. Rocky is an IALEFI member

What To Teach? Shooting or Fighting?

by
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and International Wound Ballistics
Association, associate member.

Mike Hargreaves

Hands up those who think
fighting is not done with a gun?
“Bad Boy", (or girl)) Hands up those
amongst us whose academy taught
them to shoot, but not to fight with
a side arm.

Why? Because it's easy, and
your instructors were graduates of
Police and Military training where
they were programmed to teach that
way.

Let’s be specific - Who teaches
the “Speed Rock”? - Toe the line,
wrist on waist, knees bent, with hand
gun pointing up, and upper torso
leaning back? Give me a break, the
villians push the gun against the
body and pull the trigger - a hit! Who
taught the bad guy to do that? - No
one. It's natural! And it works!!

The US. television program
“Top Cop” is shown up here in the
frozen northlands, Canada, AEH?
And | have seen at least two in-
stances where a deadly struggle is
going on, and the partner of the of-
ficer in the struggle is prancing
around to get a good shot. Two and
three yards away, one of them - the
female partner - was shot dead when
the perpetrator was in control of the
officer's side arm, and she was
standing on the bed. What is wrong
with picking your time, step in
quick, muzzle against temple -
BANG! Lots of man hours of train-
ing? No, it’s easy. And it works!

Set up the “Bedroom, Kitchen,
Hallway, Stairwell” etc., etc. Then
double and triple check for ammo
- live or otherwise. This is dry fire
ONLY! Go to it. Push, struggle, wres-
tle around all over, push gun out,
click, where did it hit? Freeze frame
on click, or click, click. All training
must be street balanced. If it doesn’t

pertain to real life - dump it.

To physically run the dry
bedroom etc., dry fire scenarios, you
need at least two range officers,
(referees) to watch and shout “Stop”
freeze, then critique and make snap
decisions as to who won and who
lost, and why. Also they, the referees,
might have to drag the student,
“contestants” apart.(Sometimes
they get carried away.)

With live fire programs, use real
life incidents to build your target
size, or portion of a target, and
distances, time of day (light level)
and build in movement. Your move-
ment, target movement, multiple
hits on a single target, head shots,
close and even contact hits.

If you want to add realistic
sound levels, sony walkman, little
ear plugs under regular ear muffs.
Loud taped sounds, screams, glass
breaking, shots fired, you name it -
you think of it - record it, and play
it LOUD.

This is not intended to, as an ar-
ticle, give you bell, book and candle
on training. [t's idea time. If anything
we see, hear, or read gives us, as
firearms instructors, one single new
idea that can save a life, GREAT!

In closing, this short disserta-
tion, one last thought: Hot Range -
When the officer arrives at the range
to shoot his or her program, dress-
ed for duty at that time - they walk
onto the range, eyes on, ears on, and
go to it. If the pistol does not work,
if the holster does not open , or if
magazines are unloaded, now is the
time to find out - Not at the local
Stop & Rob at 1:00 AM! Guns clean-
ed and re-issue new ammo at the
end of the program - Back to Work
and Go in Safety.

for the

Steyr AUG
and other weapons

SURE-FIRE.
Combined
Tactical Light-

Laser Sight Systems

Laser Products’ newest Sure-Fire.
Combined Tactical Light/Laser Sight
Systems are now available for Colt and
H&K SMGS andrifles, and for the Steyr
AUG and UZL

Sure-Fire weapons-mounted lights and
laser sights give you a tremendous ad-
vantage in low-light conditions. Every
law enforcement officer, from SWAT to
Patrol, should have this advantage in
low-light, high-risk situations.

For more information on tactical
lights, laser sights or
combined light/ laser
sight systems for
your weapon,

please request a
complimentary

copy of our

40- page Sure-Fire
Systems Handbook by using the reader
response card or by writing or calling us
direct.

LASER PRODUCTS
18300 Mt. Baldy Circle

Fountain Valley, CA 92708-6117
714.545.9444 Fax: 714.545.9537
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The number of IACP DuPont KEVLAR’
Survivors Club” members who owe their
lives to wearing their body armor.

The number speaks for itself. Since
concealable body armor was
invented in 1971, statistics indicate
that it has saved over 1,381
officers from death or serious
injury during life-threatening
assaults and accidents.

In 1990 alone, over 135 officers’ lives were saved
by soft body armor. The number of saves is increasing,
year after year, for one simple reason: As body armor
usage goes up, the number of saves goes up.

Sadly, however, in the last decade an estimated 282
deaths could have been prevented by the wearing of con-
cealable body armor. This is further proof that there aren’t
any valid excuses for not wearing your body armor.

If you're not wearing your body armor because
you think it’s stiff and uncomfortable, then it’s time
you looked into second-generation armor made of
KEVLAR® 129 aramid fiber. KEVLAR 129 from DuPont
represents today’s most advanced technology in per-
sonal body armor.

When you compare KEVLAR 129 to traditional

vest materials, you'll find it is thinner
and lighter. It's also softer and more
flexible. This allows the body armor

to bend and twist more freely—so the
vest moves with you. KEVLAR 129
now provides you with improved com-
fort at equivalent or greater ballistic
protection levels.

What's more, KEVLAR 129 protects you from a
wide range of other potentially life-threatening events.
And, only KEVLAR aramid fiber has demonstrated 19
years of flawless field performance. During this time
period, not a single death or serious injury has been
attributed to failure of an officer’s armor to provide the
designed level of baliistic protection. Not one.

Remember, there’s one small thing you can do to
make your job a lot safer—wear your soft body armor.
And, with body armor made of DuPont KEVLAR 129,
you have the best protection available.

If you'd like more information or would like to
receive the free DuPont KEVLAR Casualty Reduction
Analysis, call 1-800-4-KEVLAR.

Cover Yourself.

UNSURPASSED PROTECTION & WEARABILITY

Fatalities statistics based on FBI data.
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L1.S. Firearms Trainers Tour Central Europe

A contingent of Law Enforce-
ment Firearms Instructors recently
returned from Europe after par-
ticipating as delegates to Germany,
Czechoslovakia and Hungary. The
program was coordinated by the
author who served as Delegation
Leader. The schedule included
meetings, site visits, demonstrations
and discussions where the delegates
were exposed lo training concepls
from within our own group as well as
from the host agencies. Firearms
training was the center of interest in
all of its varied elements and
applications.

The article that appears here at-
tempts to relate this experience from
the writer's point of view and hopeful-
ly will serve to inspire others in some
degree to seek similar opportunities
and new dimensions in the field of
firearms training. It certainly was a
precedent-setting event for the
participants.

DEVELOPMENT OF THE
PROGRAM

The concept was worked out
with a representative of People to
People. Mr. John Luppert, Director
of Technical Projects for the Citizen
Ambassador Program, co-ordinated
the Delegation with our European
hosts. The focal point was firearms
training from the beginning and
although there was no forerunner for
such a specific subject in previous
professional delegations, the idea
clearly had validity and was en-
thusiastically adopted by John and
his staff. A format for exchange
topics was worked out with em-
phasis on program development to
include individual police tactics and
deployment of weapons. At the

by
Bob Hunt

same time, the Project Director was
working out an itinerary which
would eventually include formal
meetings with major police depart-
ments in Germany, Czechoslovakia
and Hungary. Adding to the excite-
ment generated by the opportunity
to learn first hand about European
police training methods was the un-
precedented openness of the
governments and societies in the
countries that we were to visit.

Delegation members were
identified by their status as Law En-
forcement Firearms Instructors and
invitations were sent out to those
whose professional affiliations in-
dicated ongoing interest in firearms
training. There was a great deal of
enthusiasm from the beginning. We
were especially gratified by the large
number of trainers who expressed
interest but for one reason or
another, were unable to join this
Delegation. It is for these colleagues
and friends and many others in the
field of firearms training, | have sub-
mitted this brief summary of events.

Ultimately, 16 trainers made
the trip. As a group, our back-
grounds were somewhat diverse, as
expected, but the experience level
was high and interest and en-
thusiasm boundless. Complete ar-
rangements and a finalized itinerary
were discussed during our briefing
in New York City. The schedule of
events included meetings in
Wiesbaden, Frankfurt, Prague and
Budapest; with site visits to ranges
and training facilities in other
locations.

In addition, a full program of
cultural activities were included
which would serve to provide a bet-
ter understanding of the people and
their nationalities in the regions that
we visited.

FRANKFURT AM MAIN

The initial stop on the journey
was Frankfurt, a German city rich in
history and famous as a major Euro-
pean banking and trade center
throughout the middle ages. It still
remains the Country's financial
center and has some of the most
modern architecture in Germany. As
with other locations, this was a first
time visit for many of our delegates,
although Bob Gorder and Dave
Fleet had served tours here with the
ads. Army.

Two days of meetings were
scheduled, the first at Wiesbaden
where we were hosted by Mr
Dietrich of the Hessen State Ministry
of the Interior. We were given an
overview of the agency and its
policies as well as an introduction to
German law enforcement practices.
Discussions centered on firearms
training procedures. A summary of
issues included the fact that each
state is responsible for their firearms
training, which was described as
minimal for the patrol officer. Gun
battles with criminals are rare and
their laws prescribe no increase in
punishment for the murder of a
police officer. An interesting
demonstration and display of uni-
que confiscated weapons concluded
the session. The Delegation then
toured the facility and were in-
troduced to the technical aspects of
their firearms related identification
systems. (IALEFI member Jim Moss
was able to come up from
Heidelberg and join us for the mor-
ning session. Jim is assigned in Ger-
many and works with law enforce-
ment on firearms related matters.
His experience and insights were
helpful.)

The following day’s events were




highlighted by our visit to the head-
quarters of the Frankfurt Police and
a very interesting orientation and
discussion of Germany Police train-
ing practices. Our host, Captain Ax-
el Becker, emphasized the need for
more realistic training in his agen-
cy and went on to cite recent en-
counters which revealed weaknesses
in their officers’ ability to cope with
perpetrators of firearms related
crimes. Discussion from both sides
of the table emphasized the require-
ment for job related and specializ-
ed training for all police officers. An
overview of their firearms training
included re-qualification re-
quirements which mandate 136
rounds of handgun live fire annual-
ly. Inadequate firing ranges impact
on training however, and severely
limit the development of more
realistic activity.

The German police carry the
Sig-Sauer pistol Model 225. The
chamber is empty and the weapon
is not charged until the officer can
justify its use. Holsters have evolv-
ed from the flap variety to the
thumbsnap, but the rigidity, form
and style does not lend itself to an
efficient draw. Training videos
revealed the use of advanced
shooting techniques with the pistol,
specifically reloading and multiple
shot drills, but the demonstrators
appear to be special unit personnel
and their equipment was not stan-
dard issue. There is recognition of
the development of individual tac-
tics for the street officer and certain-
ly examples of a high level of skill
within their special units, but this
does not appear to have manifested
itself in the entry level or in-service
training. Captain Becker played a
most important role in our discus-
sions and exhibited a high degree of
professional interest and dedication
to officer training and development,
which he has primary responsibili-
ty for within this force of 3,200.

One of the many strong points
of the Citizen Ambassador Program
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is the unique combination of sup-
porting activities scheduled into any
professional visits to cooperating
nations. There are many modern
and historical attractions in Ger-
many, recognized in the Country’s
architecture, its monuments to
remote ages, and the many cultural
pursuits which interest visitors such
as art, music and literature. As in
every city that we visited, the
Delegation was introduced to local
and national points of interest.
Perhaps the highlight for us was a
boat trip on the Rhine which pass-
ed below ancient, medieval castles
which are so much part of that
region’s history. It was an experience
to remember.

tion. This impacts directly on the
police. In the former system, crime
was relatively low and street crime
resulting in assaults and armed rob-
beries almost non-existant.
Moreover, mere police presence was
often enough to discourage criminal
acts. The economy and the resulting
lack of funding for the Czech Police
has impacted on their attempts to
speed up their retraining efforts.
Recognizing an increasing threat to
police officers on an individual
basis, command/staff are moving to
develop more self-reliance in deal-
ing with the public and in determin-
ing individual tactics.

Our meeting in Prague includ-
ed discussions with the Director of

The Delegation in Prague

PRAGUE, CZECHOSLOVAKIA

News that Slovakia had voted
for independence from the
Czechoslovak Republic greeted us
almost upon arrival in Prague.
Although the independence move-
ment was anticipated, the news
stunned the Nation, whose recent
move toward a more open political
system is still very much in transi-

the Police School and the C.O. of the
Special Operations (Unit. Candid
observations of police problems
were made by our hosts, one of
which had visited the U.S. and par-
ticipated in firearms training. Iden-
tification with modern techniques
used by U.S. law enforcement
trainers is in evidence but conver-
sion from policy to effective train-
ing doctrine will take time. Of

-
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special interest to the Delegation
was a visit to the firing range in
Poricany, located about 70
kilometers from the City. In the
course of the day we observed
various drills and exercises in live
fire and were given the opportunity
to test fire Czech weapons.

It should be noted that the
Czech police officer is issued a 7.65
WWII era pistol which is carried with
the chamber empty. The holster has
a flap top and envelopes the pistol.
Until recently, annual training re-
quirements mandated 54 rounds
per officer and firing was done in the
“Olympic” shooting style. A
dramatic change has taken place
after Captain Plsek’s visit to the U.S.
in 1991. Training time has increas-
ed and drills stress speed from the
holster, first shot effectiveness and
multiple shots. The Czech Police are
looking to upgrade the pistol to
9mm and replace the current model
perhaps with the CZ-85. This would
eliminate one of their training pro-
blems as lowering the hammer after
firing results in unintentional
discharges.

A good deal of rapport building
took place here and I think that our
interaction has helped to secure a
firm footing for future relations bet-
ween U.S. trainers and our counter-
parts in the Czech Republic. The
School Director, Commandant Ma-
jor Trojan, along with his staff, in-
teracted with our group while
members of the police newspaper
and the local press interviewed and
recorded events of the day. The
following issue of the local
newspaper “Noviny” carried a front
page article and picture of Marilyn
Cooke demonstrating a handgun fir-
ing technique with a Czech pistol.
Our personal and professional
thanks are extended to an excellent
staff of police trainers lead by Ma-
jor Trojan, Major Eduard Krhuter
and Captain Jan Plsek.

The range day in Poricany con-
cluded the training activities in
Czech. Sight-seeing activities

Bob Hunt firing a Model 61 Submachine gun, 7.

.

65mm from the cheek

position. Poricany, Czechoslovakia.

centered around the City of Prague.
Since its origin during the middle
ages, Prague has been in important
center for trade, travel and culture.
Well known for its Romanesque,
Baroque and Renaissance architec-
ture, the visitor is overwhelmed by
its breathtaking beauty and sense of
the past. Our Delegation found time
and opportunity to explore many in-
teresting sites: Prague, Castle,
Charles Bridge, St. Vitus Cathedral
and take in the famous panoramic
view of the historic City as seen
from the old town bridge tower. (To
add to this the local cuisine was
excellent!)

BUDAPEST

We push on to Budapest, the final
leg of our two week trip. Our first for-
mal business meeting was held at
the Headquarters of the Hungarian
National Police (36,000 officers) and
was presided over by Dr. Bokonyi
Istvan. In attendance were forty com-
mand and training officers from
throughout the Country. Formal
presentations were made by our
Delegation on the topics of firearms
program management; special unit
deployment survival strategies; and
static, dynamic and interactive train-
ing. This was to date the most for-

mal of our sessions and each
delegate had an opportunity to sum-
marize their agenda topic. Following
this session we hosted a luncheon
for our guests where discussion
topics were pursued in a less formal
setting. The Delegation was then in-
vited to the H.N.P. training facility
and introduced to the Special
Operations Personnel. Members of
this group are trained in the use of
all police firearms as well as survival
tactics and exhibit these skills with
a high degree of professionalism.
During a demonstration of
firearms and tactics later in the day,
we had an opportunity to meet with
the team leader and his principle of-
ficers and exchange comments and
views on firearms training. The
demonstration focused on close bat-
tle tactics utilizing the handgun,
shotgun and submachine gun. Tac-
tics emphasized mobility and flex-
ibility utilizing pivots and turns,
reaction to attacks from the rear,
and team and pairs drills. Team
members were very dextrous with
the pistol. Carrying in “condition
three” they exhibited quick and ef-
ficient charging techniques. All ex-
ercises and drills were tactically cor-
rect and the officers were in ex-
cellent physical condition. This is
obviously an elite unit with very

-
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good equipment and high morale;
but probably not representative of
the average street officer.

Special Unit members have
received training from the Israelies
and are currently looking at the
Jericho pistol for universal adop-
tion. The principle instructor, Otto
Simonyi, who demonstrated a high
level of advance pistol skill was
displaying an IALEFI patch on the
shoulder of his coveralls. The univer-
sal theme that law enforcement per-
sonnel from around the world share
many of the same interests and con-
cerns was never better expressed.

The Hungarian police officer is
currently carrying a 7.65mm Model
48 pistol with a high probability of
upgrading caliber to 9mm,
parabellum. Holsters are the flap
variety and, as we discovered in the
previous locations, the pistol is car-
ried with an empty chamber.

Facts and figures on the
Hungarian policing were forthcom-
ing during our next meeting, this
one less formal in Veszprem, a resort
town in the Balaton Lake district.
County policing is coordinated here
at the Headquarters and patrols
work out of substations not unlike
our own. Divisions include criminal
police as well as uniform and traffic,

As with other countries in the
region, the economy has impacted
on law enforcement spending.
Crime has increased during the last
two years and the refugee flow is a
major concern. Because the in-
dividual citizen is not armed, ac-
cording to the police, few crimes are
committed with a firearm, and there
are virtually no firearm related
assaults on police officers. Until
recently, officers received firearms
training twice annually, but this has
been upgraded to a monthly
shooting schedule. Specifics were
not given.

Our final session took place at
the Hungarian Police College in
Budapest. Deputy Director Dr.
Denes Sandor headed a delegation

[ A|[LIE|F| I

which included the Director of
Firearms Training. Highlights of the

manufacturer was of immeasurable
help to us in weapons identification

Otto Simonyi, Lead Firearms Instructor, Hungarian Special Operations Unit.
(Please note Otto’s proud display of IALEFI's patch.)

Members of the Hungarian Special Operations Unit Demonstration in Budapest,

meeting included an orientation on
the role of the College in law en-
forcement training and an in-
teresting briefing by Captain
Szebeni Lehel on their plans for
upgrading firearms training from a
strictly marksmanship orientation
to include survival skills and com-
bat effectiveness with the handgun.

At one point, the Delegation
adjourned to view a weapons display
which included a wide variety of
Kalaschnicov derivations, Soviet
sniper rifles and Makarov pistols.
IALEFI member Barney Mundy, a
collector with an extensive
background in firearms of European

and history here and throughout the
trip.

Our final scheduled event in
Hungary was a trip along the
Danube and a visit to some of the
interesting villages and landmarks
in the vicinity. This beautiful coun-
try is considered to be at the cross-
roads of East and West and has
withstood countless invasions and
migrations in its long and
tumultuous history. The City of
Budapest, itself locate on the
Danube, is said to be one of the
most beautiful and exciting cities of
the world. We would agree.

This article was written to help
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create an image of this trip and of
its many facets and is not intended
to be a techical study. The informa-
tion absorbed was extensive. The
pace fast and the experiences
fascinating. We met new people,
made new friends and were
graciously received in societies far
different from our own.

The police in all of the coun-
tries that we visited shared similar
concerns with us. Trainers are
trainers. Law enforcement faces the
inevitable responsibility of putting
into practice procedures that will
limit or minimize physical and dead-
ly force used against them or
against the public which they serve.
Often just the recognition that these
are universal concepts aid us in
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identifying common objectives.

The day of the closed system in
firearms training has passed. Infor-
mation flows freely today and it is
accepted or rejected based on its
merit in a job-related environment.
This supposition and the expanded
world-wide system of travel and
communication make experiences
like this one important for our
perceptions as trainers.

With respect to the trip, the
total impression is colored by the
various site visits, business and
casual contacts which help create a
more vivid and detailed picture of
the world that we live in. This com-
bination of events leads to an ex-
perience that would be difficult to
duplicate without the support of a

well-balanced and detailed program.
For me, it was a valuable experience
which I shall recall for sometime to
come. Should a similar opportuni-
ty present itself to you | would
recommend it without hesitation.

About the Author:

Bob Hunt is the Director of the
Smith & Wesson Academy and
former career law enforcement officer
with over thirty-years experience in
firearms training. He served as Presi-
dent of .A.L.E.F.I. from 1983 - 1991
and is the Chairman of the A.T.C. Pro-
gram Committee. Bob has a Masters
Degree in Public Administration and
is a graduate of the F.B.l. National
Academy.

A Scy‘é Direction At Home

From the time an officer
removes their firearm from its
holster or other carrying system for
loading or unloading purposes, a
safe direction in which to point the
muzzle is essential. However, reali-
ty has it that whether or not a truly
safe area exists, loading and
unloading does take place in the liv-
ing areas of the home, regardless.
I'm in no way condoning this, I'm
simply stating a fact.

We must always keep in mind
that practically any form of bullet
can pass through and/or ricochet off
any wall, floor, door, ceiling (in-
cluding furniture and appliances) in
the home. We must also realize that
the muzzle will most certainly have
to pass through one or more of

by
John F. Petrilli

these areas, especially once the
weapon comes out of its carrying
system. Realistically, we have to
choose one or more of these areas
in which to point andfor hold the
muzzle while we are loading/unload-
ing and unless we force ourselves to
only point the muzzle at an area
specifically designed to stop and
catch a stray round, serious injury or
worse could result. But how can we
teach ourselves to point and hold
the muzzle in a safe direction while

strating proper use of the firearm.
We show graphic videos proving
bullet potential whether or not the
discharge was intentional. We train
ourselves to keep our fingers off of
the trigger until we intend to fire. We
follow “THE LASER RULE" and
while we're at the range we point out
and emphasize that down-range is
the designated safe direction. But do
we also designate a safe area in the
home? Or can we?

Times have it now where, it seems

Where’s the safe direction/area in your home?

we're at home when none of the
aforementioned areas have been
designed to or are even capable of
securing a stray round?

The real objective is to prevent
the unintentional discharge. So, we
do all we can as Firearms Instructors
to enforce safety. We lecture and
discuss variations of firearms and
bullet potential. We run practical ex-
ercises explaining and demon-

as though every action and every
word that comes from a Firearms In-
structor, becomes or can become a
liability issue. Especially if we start
designating loading/unloading
areas in homes that we've never ever
been to. Therefore, while we ask our
students to define a safe direction
on paper, should we also have them
tell us the one that they use? Or
would we then be liable for accept-




ing their wall, floor, refrigerator or
mattress as being safe enough?
There’'s a designated unloading/-
loading pit at the range entrance as
a safe area to unload prior to step-
ping onto the range as well as to
load safely prior to leaving. We in-
struct the shooters not to bring load-
ed weapons and any ammunition in-
to the classroom. We clearly tell
them not to load/unload in the
classroom because there are no safe
areas in which to do so. We tell them
not to aim the muzzle at a wall
(whether at home or elsewhere)
because the bullet can pass through
while someone might be on the
other side and could get hit and
possibly killed. While doing so, we
are telling them not to aim at the
wall, or are we saying to make sure
that there is nobody on the other
side before they use it? We shouldn’t
assume that the entire class fully
understands, because they don't.

Unfortunately, every person
with a firearm in their home does
not have a “safe areadirection” in
which to point the muzzle when
they're loading/unloading. Every of-
ficer that is equipped with a
firearm(s) doesn’t own a home, and
even if they do, they can’t be ex-
pected to have a shooting range
built in the basement in order to
have a safe direction in which to
point the muzzle.

While in the classroom, I'll ask
the students to point out a safe
direction in which to point the muz-
zle. It's all too often that | get no
response, especially when | refer to
the home. Isn't it sad to know that
more firearm carrying officers can't
point out that safe direction in their
home, yet they load and unload
there every day.

Knowing that the unintentional
discharge is just waiting to happen
(or it has already happened), more
and more agencies are installing
bullet traps and creating “real and
safe” loading and unloading areas in
their central. Because accidents can

happen anywhere, anytime, and to
anyone, shouldn't we consider a
bullet trap for our home too? Most
sporting goods stores sell them in
different styles, sizes and prices.
Some of the manufacturers will even
make them up special for you if you
need a special design.

Where's the safe direction/area
in your home? Is it capable of stop-
ping and retaining your bullet
should an unintentional discharge
occur? Unfortunately, accidents can
happen and too often stray bullets
seem to find people; usually
children. I've found that an inexpen-
sive plastic bucket, lined with metal
plates and filled with sand is suffi-
cient to stop a round in my home
should an unintentional discharge
occur while | am loading/unloading.
As a decorative measure, | wrapped
rope around the pail and placed a
plant on top.

Should anyone consider this
method, it is advisable that the trap
be designed and tested to stop and
catch your particularly charged
projectile.

Sure, the old saying, “You can
lead a horse to water, but you can't
make him drink” can fit into place
here but, if we explain that the only
safe direction while loading/unload-
ing at home or otherwise, is a bullet
trap, one would have to blatantly
disregard it and intentionally aim
their muzzle in an unsafe direction.

About the Author:

John F. Petrilli, Sr. is a Correction
Officer for the Nassau County
Sheriff's Department. His special
assignments include Armor/-
Academy instructor for Firearms and
general topics. His is married with
two children.
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1.A.L.E.F.I.
Firearms Training Standards
by

Emanuel Kapelsohn

An updated draft of LA.L.E.Fl's
Firearms Training Standards has
been prepared and is being discuss-
ed by the Training Criteria Commit-
tee. The draft currently includes
recommendations for a minimum
number of hours of instruction and
rounds to be fired in entry-level
recruit firearms training, a recom-
mendation of in-service dim-light
training and qualification intervals,
and similar specifics not previously

address by the standards. A final
draft will be formulated for con-
sideration and possible adoption at
the ATC in September. Any IALEFI
member wishing to obtain a copy of
the current draft and/for provide in-
put should contact Emanual
Kapelsohn, The Peregrine Corpora-
tion, PO. Box 170, Bowers PA 19511,
Tel. (215) 682-7147 or FAX (215)
682-7158.

Tminiry Committee Report

The Training Committee is
working on a glossary of Firearms
Instructors. Preston Covey has been
spearheading this project. The basic
outline will have six top level
categories as follows:
1. Weaponry
2. Ammunition
3. Field Equipment &
Accessories

4. Training Equipment &
Facilities

5. Training Standards &
Practices

6. Weaponcraft & Threat
Management

The glossary will have three
levels of organization, six top level
categories with sub-categories and
sub-sub categories, followed by sam-
ple terms.

EXAMPLE
1. Weaponry
1.1 Firearms
1.1.1 General Features - Double
Action, Semi-Auto
1.1.2 Components - Grip safety,
Magazine
1.2 Impact Weapon - PR-24,
ASP Baton
An index will be provided at the
end so the user will not have to se-

cond guess under which category
the term would fall.

We plan to have a working draft
available by the ATC.

Anyone interested in con-
tributing, please contact the Train-
ing Criteria Committee chairman,
John Meyer at 703-450-1900-work,
or 703-791-2334-home.

We are also trying to provide a
2nd edition to our Tactical Hand-
book. Anyone who has any Courses
of Fire that may be of interest to our
members, please send them to
LALEFEL

Manny Kapelsohn has prepared
a revision of LA.L.E.Fl's Firearms
Training Standards for Law Enforce-
ment Personnel, using our current
standards as the starting point for
the revision. Our existing standards
were authorized by Mike Beckley in
1982-83. The revised draft includes
specific recommendations with
regard to such things as frequency
of training and qualification,
number of hours and rounds used in
recruit-level training, etc. The Com-
mittee’s feeling is that it is time for
I.A.L.E.F.l's Training Standards to in-
clude specifics of this sort. The draft
Standards are currently being

discussed by the Training Criteria
Committee. Members wishing to ob-
tain a copy of the draft should con-
tact Manny Kapelsohn, The
Peregrine Corporation, PP. Box 170,
Bowers, PA 19511, Telephone:
215-682-7147, FAX 215-682-7158.
After input from interested
members and final committee revi-
sions, the committee hopes to have
the revised standards ready for vote
by the Board of Directors at the
September (ATC) meeting.

Merchandising
Committee
Report

As Chairman of the new IALEFI
Merchandise sales division, | will be
introducing new products to the
membership that | hope will benefit
the association in its endeavor to
advertise through the membership.
Several of the new items will be in-
troduced at the upcoming Annual
Training Conference in Tampa, FL.
They will include the first ever
IALEFI belt buckle, sport vest, sweat
shirts, and shooting bags.

At the present time, [ am work-
ing on putting together an il-
lustrated merchandise brochure for
the membership.

The last two issues of the
Firearms Instructor offered mer-
chandise at drastically reduced
prices in an effort to clear out all the
old style merchandise. The re-
sponse to this sale was overwhelm-
ing and all the old style shirts were
sold within three weeks of the first
ad. If there is an item that you would
like the association to offer for sale,
don’t hesitate to call or write with
your ideas.

IALEFI Merchandise Sales
clo Anthony M. Januzelli
88 Oaklyn Ave.
Norristown, PA 19403
215-539-5806
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International Training Committee Report

The 3rd International Training
Tour has been cancelled due to un-
availability of airline reservations.

LLA.LLEFIL would like to thank
Beretta and SigArms for all the hard
work and cooperation in preparing
this trip and we hope to re-schedule
it in the near future.

Dennis Martin, our England
Representative, has written an arti-
cle about the ATC in Mesa, Arizona,
which appears in the Belgiam Fire
Magazine.

Johnny Ramoud recently made
a presentation about LA.LE.FI. to
the Belgian Provincial Police

Academy. Johnny and Dennis will
each be presenting a course during
our next ATC.

There have been some address
changes. Here is a revised list of the
International Training Committee.

ILA.L.E.F.I. INTERNATIONAL TRAINING COMMITTEE

Representing: U. S. (Chairman)

John T. Meyer, Jr.
Heckler & Koch, Inc.
21480 Pacific Blvd.
Sterling, VA 22170

Tel. 703-450-1900 Work
703-791-2334 Home

FAX: 703-450-8160 Work

Representing: Australia
Lee A. Sclanders
Smallarms Training Academy
PO. Box 38
Adelaide 5001

South Australia
Australia
Tel. 618-263-5603 Home
FAX: 618-373-2988

Representing: South Pacific
Michael T. Hudson
Armagard
10 Bacon Street
Hindmarsh 5007
South Australia
Tel. 618-46 4121 Work
618-296-9549 Home
FAX: 011-61-8-373-2988

Shipping Charges:
$ 0.00 - $15.00. . .$2.95
$15.01 - $30.00. . . $395

Blue Coffee Mugs...........

l.A.L.E.F.l
MERCHANDISE SALES

... $6.00 ea. (sets of 2 - $11.50)
T-Shirts, Lg., X-Lg., XX-Lg.(new item) .. .. ............ $10.00

Vinyl Binder wiPad . .. ... civivis i sunon mmees en miore oo $8.00
Tactical FFAManual . .............................. 15.00
Sweat Shirts - Lg., X-Lg., XX-Lg. (new item) .......... $12.00
BlueBaseball Caps................... ..., $4.00
Lapel Pin ........ ... ... $6.00

All merchandise should be ordered through the Sales Division:
IALEFI Merchandise Sales
c/o Anthony M. Januzelli
88 Oaklyn Ave.
Norristown, PA 19403
215-539-5806

You may place your order by mail or phone. All orders shipped

within 48 hours.

$30.01 - $45.00. . .$4.65
$45.01 - 65.00 . .. $6.25

Representing: New South Wales
Denis S. Lesslie

Gary Land
Waterboard Inquiry & Security Serv.
115-123 Bathurst St.
Sydney, NSW 2000
Tel. 02-269-5165 Work
02-269-5166 Work
043-651340 Home
FAX: 02-269-6931

Representing: Victoria
Don Stokes
Firearms Operational Survival
Training Unit
Police Academy
Viewmount Rd.
Glen Waverley, Australia 3150
Tel. 03-566-9427
03-566-9597
FAX: 03-562-5209

Rod MacDonald
Armac Services, Inc.
PO. Box 613
Ballaret
Victoria, Australia 3353
Tel. 053-41-3004
FAX 053-33-2375

Representing: South Australia
Rob Davis
Special Tasks & Rescue Force
Special Weapons Section

Police Barracks

Thebarton,
South Australia 5031
Tel. 08-2074161
FAX: 08-2074006
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Representing: Europe
Johnny Ramoud
MaalteBruggestraat 133
B-9000 Gent
Belgio
Tel. 21 91 246111 Work
FAX 32 91 200583

Representing: England
Dennis Martin
CQ.B. Services
17 Dumbrees Road
West Derby, Liverpool
Merseyside, L12 6 RB
England
Tel. 051-228-7728

Representing: France
Jean Pascal Esparceil
3 Blvd. Henri Barbusse
92 240 Malakoff
France

Representing: Germany
Jim Moss
HQUSA REUR/74
CMR 420 Box 223
APO AE09063
Tel. 011-49-6221-577354 Work
011-49-6221-57804 Work
011-49-6227-59143 Home

Representing: Africa
Jacques Bergounioux
Air Interivoire
46250 MONTCLERA
France
Tel. 65-22-83-67
FAX: 65-22-85-37

Representing: Hong Kong
Albert Lee
Royal Hong Kong Police
Training Development Division
Police Training School
18 Ocean Park Road
Aberdeen
Hong Kong
Tel. 852-814-4237 Work

Representing: South Australia
Graham Martin
South Australian Police Dept.
ST.AR. Force
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r eep e using it!
As our competition contmues keep pace -mth our innovative advances we will continue to

introduce the latest American-made technology to satisfy the needs of law enforcement across
the country and around the world.

Second Chance street combat knowledge and high-tech man-made fiber technology, found

only in America, gives Second Chance concealable soft body armor wearers the advantage they
want and need on the street today!

AT
SECOND CHANCE

4
P.0. BOX 578 = CENTRAL LAKE, MI 49622 « 800-253-7090

Second Chance holds the original U.S. Patents for concealable soft body armar:
Nos. 3783449, 3620899, 3855632 & 3894472




Thebarton Police Barracks
Port Road, Thebarton
South Australia 5031
Tel. 08-207-4158 Work

08-263-3414 Home
FAX: 08-207-4006

John Horgan
Australian Shooters Journal
128 Glen Osmond Rd.
Parkside
South Australia 5063
Tel. 08-272-7622
FAX 08-272-2945

Representing: Northern Territory
Timothy Lloyd -
Northern Territory Police
PO. Box 39764
Winnelli, NT 0821
Tel. 089-22-3344
FAX: 089-27-0381

Representing: Caribbean
Jerry M. Goodridge
FORESIGHT Security Systems
Caribbean Limited
8 Rust St., St. Clair
Trinidad, West Indies
Tel. 1-809-628-6240 Work

Representing: CANADA
Ontario
Mike Hargreaves
47 Gilder Drive, Suite 203
Scarborough, Ontario
Canada
MIK 4P7
Tel. 416/267-7222 Home
416/265-2242

Ontario
Paul D. Wassill
Tactical Support Unit
(Attn: 25 Division)
Durham Regional Police Service
77 Centre St. N
Oshawa, Ontario
Canada
L1G 4B7
Tel. 416/579-1520, Ext. 312 Work
416/576-9933 Home
FAX: 416/433-5053
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Ontario

Donald Anderson
Magnum Pistol Institute of Canada
PO. Box 667 Station J

Ottawa, Ontario

Canada

K2A 3Y7
Tel. 613/722-8491

British Columbia
Bill Carver
Victoria Police Department
625 Fisgard St.
Victoria, British Columbia
Canada
Tel. 603/384-4111 Work
FAX: 604/383-1581

Regional Training 1992

Pete Camarena

There are some big things hap-
pening with the Regional Training
Program. If you have been reading
the RTC columns in the quarterly
issues of The Firearms Instructor, you
know that there have been several
RTCs held in different areas of the
country over the last twelve months.
There has also been a change in the
Regional Representatives in Region
5 and Region 7. The previous repre-
sentatives changed positions and
were no longer able to devote their
time to firearms training.

In this issue of our magazine,
you will find a map showing the dif-
ferent regions and the current
Regional Representatives. If you
have any questions or suggestions
about something, contact your
Regional Representative and voice
your opinion. This association is be-
ing made great because of you, the
individual member and your input.

Originally Hawaii and Alaska
were included in Region 8. However,

in order to have more localized
representation, Hawaii and Alaska
will now be designated as Regions
10 and 11 respectively.

If you are interested in becom-
ing the Region 10 (Hawaii) or Region
11 (Alaska) Representative, please
call or write to me. The duties of the
Regional Representative are:

1. Promote IALEFI by pro-
viding other instructors with
sample copies of The Firearms
Instructor, information about
the Annual Training Con-
ference, Regional Training Con-
ferences and other IALEFI
training programs and
information.

2. Be a “local contact” for
member’s suggestions and
ideas to the Board of Directors.

3. Keep in contact with the
Regional Training Chairman
for information transfer.

As the need arises, there may
be more divisions of regions. | would
appreciate hearing any suggestions
from members across the United
States and Canada.

There is now a new, completely
revised Regional Training Con-
ference Handbook available for
IALEFI members to assist them in
hosting a RTC. This new handbook
should make it even easier to host
a RTC than ever before. If you are in-
terested in hosting a Regional Train-
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ing Conference, please contact me
or the IALEFI office.

The purpose of a Regional
Training Conference is threefold:

1. Increase IALEFI member-
ship by exposing the Associa-
tion to other firearms in-
structors.

2. Get an IALEFI approved
training program, custom for-
matted by an IALEFI member
who has direct knowledge of
problems affecting instructors
in that area.

3. Have a training program
that is shorter in duration, re-
quires less travel and costs less
than attending the Annual
Training Conference.

Since the last issue, there have
been 2 more successful Regional
Training Conferences held. Lt. Jim
Baynes hosted his third RTC while
Lt. Michael Beckley hosted his
fourth in the upper and lower New
York state areas. It seems that once
you feel the satisfaction of pro-
moting such a worthwhile event, you
catch the bug and can't wait to start
planning the next one.

Currently there are 2 RTCs in
the planning stages. The next
scheduled Regional Training Con-
ference is set for October 28 and 29
in Sacramento, California. It will be
a two-day session including both
classroom and range training. For
more information contact:

Mike Bullian Dept. of Justice
4949 Broadway
Sacramento, CA 95820
(916) 739-2705

With your help and support, the
Regional Training Program will con-
tinue to grow and become a leading
source of professional training and
information for the law enforcement
firearms instructor.

Sgt. Peter Camarena
Manteca Police Department
1001 W. Center St. Manteca, CA
95336 (209) 239-8401
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REGIONAL REPRESENTATIVES

REGION 1

CT, DE, ME, MA, MD,
NH, NJ, NY, PA, RI, VT

Bruce Howard

New Britain Police Dept.
125 Columbus Blvd.
New Britain, CT 06050
(203) 229-0321

REGION 2

AL, KY, FL, GA, MS, NC,
SC, TN, VA, WV

Frank McBee

Palm Bay Police Dept.
130 Malabar Rd., S.E.
Palm Bay, FL 32907
(407) 952-3465, Ext. 114

REGION 3

IL, IN, 1A, MI, MN, OH,
WI

Greg St. Coeur
Algonac Police Dept.
805 St. Clair River Rd.
Algonac, MI 48001
(313) 794-9381

REGION 4
AR, KS, LA, MO, OK, TX

Roger Carpenter
Sedgwick County Sheriff
2235 W. 37th North St.
Witchita, KS 67207
(316) 832-9337

REGION 5
MT, NE, ND, SD, WY

Scott McDonald
Missoula County Sheriff
200 W. Broadway
Missoula, MT 59802

(406) 721-5700 Ext. 3312

REGION 6
AZ, CO, NM, dT

Gene Scott

Mesa Police Dept.
130 N. Robson Rd.
Mesa, AZ 85201
(602) 834-2662

REGION 7
ID, OR, WA

Timothy Addleman
Washington County
Sheriff

150 North First Avenue
Hillsboro, OR 97124
(503) 648-8700

REGION 8
CA, NV

Pete Camarena
Manteca Police Dept.
1001 W. Center St.
Manteca, CA 95336
(209) 239-8401

REGION 9
CANADA

Mike Hargreaves
S.AS. Canada

47 Gilder Dr., #203
Scarborough, Ontario,
Canada

(416) 267-7222
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‘“Dancing’’ Not Allowed At The Range!

How many times have we all
seen officers dancing on the firing
line because of hot brass down their
shirts. Watching students with hot
brass next to their skin is the lighter
side of firearms instruction. It’s pret-
ty funny until you see them dancing
backwards pointing their loaded
weapon at everyone on the line,

Like most range officers, | have
gone through the normal range
rules evolution. We learn from our
mistakes and add each new item on-
to the long list of range rules. At
first, I required hats, and shirts but-
toned up to the neck. But due to the
Florida heat and dealing with of-
ficers’ strong personalities, the pro-
blem re-occurred. Officers were still
dancing the hully gully, some have
done the jerk, and a few have taken
their first lesson in break dancing,
all to the heavy metal sound of “Hot
Brass”.

O. Frank Repass

To solve this problem, I found
humor to be one of the best train-
ing aids. Now, when [ start each class
and | go over range rules, I tell the
officers that they are not allowed to

There is no extra charge
for the realistic training.

“dance” at the range with a weapon
in their hand. They must first secure
their weapon and then they can do
any dance they please. | have found
this approach to be more acceptable
and the officers are more responsi-
ble with their weapons when it
happens.

I also tell then that anytime
you're shooting, visualize that the
target is a bad guy and the hot brass
is return fire. Don'’t let this distract
you from the task at hand. | usually
end with the thought, “There is no

extra charge for the realistic
training”.

Our job is to help officers keep
themselves alive, and if we can keep
them smiling at the same time, we
are all winners! Keep them smiling
and keep them alive!

About the Author:

O. Frank Repass is the Firearms
Proficiency Control Officer and the
Defensive Tactics Instructor for the
Orlando Police Department. He is
also the First Vice President for
LA.L.E.F]1.
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Training With The Taser

The model TF-76 Taser, manu-
factured by Tasertron, is a non-lethal
firearm that is covered under Title
1 of the Gun Control Act of 1968. All
B.ATF. regulations on handguns
apply to the TF-76.

The Taser, introduced in 1975
has been field proven for more than
15 years by such large police depart-
ments as New York City, Los
Angeles, Memphis, Cincinnati, and
Houston, as well as the Los Angeles
County Sheriff, the California Prison
System, Hawthorne, CA: Walnut
Creek, CA; Union Point, GA: Collier-
ville, TN; and Duke University.

The recent Taser model is
lighter and more reliable than the
original weapons and has an effec-

by
James F. McNulty

tivity rate of more than 85%, which
compares favorably with your hand-
gun. At close range it is more effec-
tive at stopping an attacker than a
.38 pistol, a vital area does not have
to be hit to immobilize the subject
immediately.

Your service weapon may fre-
quently be ineffective on an irra-
tional person. He may not recognize
you as a police officer and may fear
you are going to kill him and
therefore, attack so as to save
himself. Whether their behavior is
caused by alcohol, or drugs, or by
severe stress, or depression, if you
can’'t control them by verbal means
and they are a threat to the public,
themselves, or your officers, the

Taser provides an effective and
quick takedown with total tem-
porary incapacitation.

The Taser is not intended to
replace your handgun. It is intend-
ed to give you an alternate method
to subdue an irrational person, who
is not armed with a gun or explosive
device, without injury to the subject
or the officers involved.

The Taser contains circuitry to
produce a series of high voltage,
very low energy pulses from a 7.2
volt (9 volt case size) rechargeable,
Nicad battery. The pulses of 50,000
volts are of very short duration (4
microseconds) and occur at a rate of
10 - 20 pulses per second, as long
as the switch (trigger) is held down.
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The 50,000 volt output is wired to
contacts in the 2 shot firing bay.
Quick load replacement cartridges
have matching contacts and contain
a rifle primer and 2-15 foot lengths
of thin, high voltage insulated wire
terminating in barbed darts that will
penetrate about 1/4 inch into the
subject’s body or clothing.

The effects of the Taser
last only a few minutes
and do not cause perma-
nent damage.

When the trigger is pressed, the
initial high voltage arc fires the ri-
fle primer propelling the two darts
(trailing the high voltage wires) out
of the 6mm bores at a velocity of
about 200 feet/second. The Taser
holds two cartridges allowing a
quick second shot should the first
one miss.

It is not necessary to penetrate
or even touch the subject’s skin to
incapacitate them. The high voltage
will arc 1-1/4 to 1-1/2 inches through
clothing and take-down the subject.
The Taser voltage causes a very
small current to flow down one wire
into the subject’s body, through the
surface of the body to the other dart
and back through the second wire
to the Taser to complete the circuit.
This current is far below (about 1/10)
the dangerous level. The current in-
capacitates by causing uncon-
trollable nerve and muscle spasms
causing loss of motor control and
disorientation. The subject will be
incapable of voluntary movement
and will usually fall to the ground
enabling you to take him into
custody without a struggle and
without serious injury to you or the
subject. The effects of the Taser last
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cessfully used on pregnant women
(in prison).

Tasertron provides an 8-hour in-
structor training course with cert-
ification and manual, and can pro-
vide all necessary training material.
Both in training and in tactical situa-
tions there are some serious cau-
tions to observe:

1. SAFETY - The Taser is a
firearm and should be given
the same respect as your hand
gun.

BEFORE Loading - be sure
there is a freshly charged bat-
tery installed in the battery
compartment.

ALWAYS be sure the safety is
on before loading. Test by
depressing trigger before
loading. If an arc is heard, do
not load. The safety is not on
safe.

Pneumatic
Target
Systems

NEVER look into the firing bay
end of the gun if loaded or
while loading. Point the gun
away from yourself and others
while loading. The cartridges
are designed to easily load by
feel (locking tab up).

WHEN inserting a cartridge
(locking tab up) listen for the
click that indicates the cart-
ridge is properly seated. If the
cartridge is not locked in place
(properly seated) it will eject
when fired, breaking the elec-
trical connection, thereby
preventing a takedown. Do not
force the cartridge into the
gun. It should go in easily, if
not, you're inserting it upside
down (small locking tab down
- broad alignment ramp up).
Reverse the cartridge so that
the small locking tab is up and
re-insert.

Designed for combat, qualification,
and competition shooting ranges, the
Triad |l pneumatic target system
provides reliable and inexpensive
firearms training. Available with either
timed or computer controls, the Triad
Il system converts from PopUP to
Pivot to SwingOUT targets in seconds
for complete range flexibility.

Individual or simultaneous control of
your targets is available with the
Systems 90 lap-top RangeCOMputer,
Call or write for complete information
about this and other ATS portable
target systems.

The Targets.
The Technology.
B The Price.

only a few minutes and do not cause
permanent damage. The Taser will
not induce ventricular fibrillation
(heart attack) in “normally healthy
adults”, will not stimulate a heart
pace-maker and has been suc-

Advanced Training Systems, Inc.
4524 Highway 61

St. Paul, Minnesota 55110

(612) 429-8091

FAX (612) 429-8702




TO remove a cartridge, put the
gun on safety, press down on
the cartridge locking tab and
withdraw the cartridge.

NEVER aim the Taser at a per-
son unless you intend to take
them down and never aim at
the face or head to avoid eye
damage.

For tactical situations, here are
some application notes.

2. The 15-foot range of the
Taser places you well within
the “killing circle”. A man with
a knife could easily charge and
stab you before you could draw
your holstered service weapon
and fire. Always have backup
ready to instantly use deadly
force, if necessary, to protect
you and others.

3. The Taser’s maximum range
is 15 feet but it's most effective
range is 5 feet to 12 feet (from
end of gun not your body). The
lower dart drops about 1 foot
for each 5 feet of range and for
full effectiveness it is necessary
to have a dart separation of 8
inches or more. If you are too
close (end of gun to suspect)
and the darts are only a few in-
ches apart, the effect will be
similar to the less effective
hand held “stun weapons” and
it may not fully incapacitate
the subject.

4. When using the Taser, avoid
firing near the area of the eyes.
Not only can the darts injure
the eye, but, the voltage ap-
plied close to the eye could
cause damage. To date, in
twelve years, there have been
no eye injuries recorded. If
possible, shoot from the rear of
the subject. This will not only
avoid eye injury but since the
clothing is usually tighter
across the back it will make a
better target with less
likelihood of the darts hitting
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ATTENDANCE RECORD

1990 - 92 Board of Directors Meetings

Mar | Jun |Sept | Dec | Mar | Jun |Sept | Dec | Mar | May

90 | 90 [ 90 [ 90 [ 91 [ 91 |91 |91 | 92 92
Michael Beckley P(P|P|P|P|P|P|P]|P P
Robert D. Bossey B PP BB ERE PP P
Libby Callahan P|IP|P|A|A|P|A|P|P A
Mike Hargreaves P|P|P|P|P|P|P|P|P p
Bruce Howard P|P|P|A|P|P|P|P|P P
Robert Hunt PIPIP|P|®|P|RE|lE|PR P
Anthony Januzelli| P | P [P [P | P | P | P | P[P P
Manny Kapelsohn | P | A | P | P | P | P | P | P | P P
Van Keller N/M|N/M|N/MINMINMINM| A | P | P P
Richard Chargois [N/M[N/M[N/M|N/M|N/M|N/M| P | A | P A
Fred Lawson PIA|A|P|P|P|P|A|P P
Buddy Lepore P|P|P|P|A|P|P|A]|P P
Walt MacDonald P P|[P|[P|P|P|P|P|P P
John Meyer P(P|P|P|P|P|P|P|P P
Chris Pollack PIP|A|A|P|P|P|P|P P
O. Frank Repass A|IPIPIRP|IPIP|IFE|E]P P
WM. “Gene”" Scott | A (P | P | A | P |P|P|A]|P P
Peter Tarley A|P|P|A|P|P|P|P|P A
Dennis Tueller A|lAIA|P | A|P|A|PI|A A
Mike Williams NMINNMINMIN/M| P | P (P | P | P P

(P) - Present (A) - Absent (N/M) - Non-Member

a loose piece of clothing
several inches from the body.
If a rear shot is not practical,
aim at the upper chest to per-
mit adequate area for the drop-
ping lower dart to hit within the
torso. This usually makes a
very effective hit with a fast
takedown. Do not tilt the gun,
the darts must be kept on a
vertical plane to assure both
darts hit the target.

5. Never use the Taser in an ex-
plosive atmosphere or when a
subject has doused himself
with a flammable substance (it
has happened). The spark from
the Taser will ignite flammable
liquids or gases. Remember,
some chemical agents used for
law enforcement are highly
flammable. Always use the
Taser before resorting to
chemical agent, not im-
mediately after.

6. The Taser has shown in ex-

cess of an 85% effective rate in
the field which compares
favorably with your handgun.
The major causes of ineffec-
tiveness are: A. A weak battery!
Always install a fully recharg-
ed battery at the start of your
shift. B. Failure of the officer to
hold down the switch (trigger)
after firing! Letting go (a
natural reaction with hand-
guns) turns off the voltage
making the shot ineffective
unless you remember and
push again re-applying the
voltage before the subject
removes the darts. More live
fire practice will eliminate this
problem. You can re-apply the
voltage anytime as long as the
darts are in place.

7. The Taser has proven safe
and effective by many studies
and tests* conducted by doc-
tors, hospitals, universities and
the US. Consumer Products
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Safety Commission. Always fill
out a detailed incident report
after using the Taser in a tac-
tical situation. We can learn to
become more effective from
every incident.

8. The Taser can only save lives
and protect officers from in-
juries if it is on the scene.
Delays can be fatal as have
been demonstrated in a
number of cases where Tasers
were kept at the station and
didn't arrive on the scene in
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time to prevent a fatal confron-
tation and lawsuit. Every unit
should have a Taser on hand
either on the officer's belt
(holsters are available) or in his
car**

* Copies of studies and test reports are
available from Tasertron, 4350 Von Kar-
man Avenue, Suite 450, Newport Beach,
CA 92658. Tel. (714) 660-7774.

** The Taser should not be stored in the
trunk of a car since long term exposure

to temperature extremes could cause
damage to the gun.

About the Author:

After serving in the U.S. Army,
James F. McNulty spent five years as
a sworn police officer while learning
his profession as an electrical
engineer. Mr. McNulty holds six
patents and has a number of
technical articles published and has
designed a number of items for law
enforcement use.

Firearms Tmining vs. Firearms Practice

Vs,
Firearms Qualification

Practice or training, which do
you do (if either)? Qualification or
training? That too is a good ques-
tion. These terms and concepts are
worth discussion, due to the simple
fact that what you call something
does effect your perception of it, and
how others perceive it.

QUALIFICATION is the least
complex concept, so we will start
with it. Qualification is a test, your
performance measured against an
expectation. If you score above a cer-
tain point, you are QUALIFIED, if
you do not, you are not. It is just like
your 5th grade spelling final, if you
don'’t get at least 70%, you have to
go to summer school. In our case,
if you don’t get 70% (soon to be
80% with the handgun) you have to
try again. It doesn’'t necessarily
mean train some more, or learn
anything different, it just means try
again. Specifically, with the hand-
gun, you will fire 12 rounds each
from the 3, 7, and 15 yard lines at
a modified B-27 target, and must
score at least 80% hits, or you are
not qualified with that weapon.

Bob Walsh

TRAINING is something dif-
ferent. Those of us who work arm-
ed posts must qualify four times a
year, but TRAIN only once a year.
None of that training is live fire, and
rarely is any of it dry fire. Most of the
TRAINING consists of going over
whatever changes in policy and pro-
cedure that have come along in the
last year, and maybe the changes in
statute law or case law that may have
come along. Unfortunately, due to
budget pressures and other pro-
blems, you may find remarkably
little assistance from the Depart-
ment if you are a marginal shooter.

What, then is PRACTICE? Prac-
tice is repeating a particular ac-
tion/skill/task until you get it right
at least some time, preferrably most
of the time, and ideally nearly every
time. What then should you
practice?

If you are lucky, it will be
something straightforward and sim-
ple. If you have trouble actually
squeezing off 36 shots, get yourself
a gun and practice dry firing it. Turn
the tension screw all the way up on

it to make the trigger as stiff as
possible, and dry fire often, several
times a day if possible. It will build
up your finger muscles to the point
where they can do the job. (In their
revolver days, one of the main
physical things female F.B.l. agent
recruits failed on was the ability to
pull the revolver trigger 50 times in
a given amount of time.) Squeezing
a ball will work, but it can reinforce
the tendency to squeeze the whole
gun, instead of just moving the trig-
ger finger, when firing. Colt used to
make a neat little trigger finger ex-
erciser, but it has not been available
for ages.

If you have trouble with your
sight picture or trigger squeeze, you
can work on that yourself, if you
know what you're doing wrong and
how to correct it. These also are fair-
ly straight forward, at least most of
the time.

What if you are one of those
people who just plain need MORE
PRACTICE? We get minimal actual
training at the academy, and less
than minimal at the institutions if




you pass, even marginally, on a
regular basis. What do you do if you
are one of those people who is not
a shooter, and really need to go out
more than once a year in order to re-
main proficient? In the pre-FLSA
days you could just go out to range
class more often; that is no longer
an option. You should find a
reasonably skillful coach, invest in
a weapon and some ammunition,
(it's probably tax deductible anyway)
and PRACTICE.

Firing grip, trigger squeeze,
sight alignment. These are the fund-
amentals as taught presently to
most of the troops. If you can con-
centrate on and work at these items,
you will do okay for the most part.
But is this PRACTICE? | guess it
depends on who you ask.

One well-known and generally
respected gun writer and trainer has
stated that shooting practice is noth
ing more than ballistic masturba-
tion, unless the necessary elements
of REALISTIC TRAINING are pre-
sent. These elements include as
many items as possible towards
making the training duplicate actual
incidents you are likely to run into
in the course of duty. For instance,
very few bad guys walk around with
a visible white “X” in the middle of
their chest to shoot at. Very few bad
guys just stand there and let you
shoot at them; they move, they hide,
they sometimes shoot back or drive
away. There are often by-standers
around. You often have to run or
climb or jump, then stop and shoot.
You should move to cover if possi-
ble, then shoot. You may find you
draw your weapon, but then don't
shoot. How often have you done
ANY of these things on a firing line?

Some of you shoot in LPSC.
“action” matches, which were
originally developed to mimic as
closely as practical, actual
reasonable shooting situations. Un-
fortunately, some of these matches,
if not most of them, have developed
into track-and-field with a gun. (I
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shot in one a while back where the
minimum course requirements were
54 rounds from 5 different posi-
tions.) Many of the weapons are
bordering on the bizarre and none
of the leather is anything even close
to duty gear. If you want to shoot a
respectable score, you reload while
moving, out in the open, instead of
from behind cover. Does this sort of
PRACTICE actually amount to BAD
TRAINING? Some competent peo-
ple in the field think so.

| can't say that [ have all the
answers. The questions posed
above, though, are valid. | used to
shoot in LPSC., and probably still
would if my schedule permitted it.
I never shot above C automatic or B
revolver, partly because I'm not that
good and partly because I try to
make the training as real as | can, as

VALID as | can. Fortunately, | have
access to a range which is often
deserted during the week, and | can
and do, set up my own targets, props
and scenarios. This lets me work out
of the holster, with good guys and
bad guys at various distances and
angles, without any hassle. 1 can
manage everything but moving
targets this way. Most of you prob-
ably don't have even this option
available to you.

As | said, | don’t have all the
answers. | do hope that | have asked
some intelligent questions. Maybe
you will be the one to come up with
some answers, then we will ALL be
better off, for we will then know not
only what we are doing but why we
are doing it, and how it will make us
better at what we do.

Submachine Gun Techniques for Law
Enforcement Tactical Team Members

‘“Long Burst or Short Burst?’’

Aron S. Lipman, President
Personal Protection Systems, Ltd,

In the years that | have had the
privilege to work with master in-
structors as a student and co-
instructor utilizing submachine
guns, | have formed what | believe to
be valid conclusions. These conclu-
sions were derived by being a stu-
dent following the instructor’s direc-
tions 100%.

After doing so, comparing what
| have learned from that instructor
to what I had learned from other in-
structors, | adapted to the techni-
ques which were better and discard-
ed those that were worse. This was
accomplished by putting a large
number of students through the
techniques and using the formula
that any chain is only as strong as
its weakest link.

If a technique would only work
for the strongest student and not the
weakest, then that technique was
discarded. We found by experimen-
tation that any technique that would
work for the weaker student would
work brilliantly for the stronger
student.

In the last month, we had the
privilege of having a guest instruct-
or at our range, who | personnally
consider to be one of the finest
master instructors in our country, or
for that matter, internationally.

In fact, I can honestly say that
the great majority of skills that I
have with a handgun, meager as
they may be, | can directly attribute
to his training. However, | was most
disturbed by the fact that he teaches
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law enforcement personnel long
burst submachine techniques.

| attribute this very much to his
military background, where the mis-
sion is different than it would be for
law enforcement personnel.

In the military, it is actually
more desirable to wound the adver-
sary rather than kill him . The
reason being, strategically, for every
wounded soldier it requires two un-
wounded soldiers to remove him
from the field, thereby reducing the
opposing forces.

In the law enforcement com-
munity, the mission is completely
different and every round expended
must be allocated. Also it is the
moral and ethical obligation of the
officer to be absolutely certain that
a non-combatant is not in danger.

| believe the submachine gun is
a close-quarter (25 meters or less)
fast acquisition, multiple assailant
weapon that has the ability to
neutralize in the vast majority of
scenario’'s by creating sensory
overload. This is where the nervous
systems of the assailant shuts down
because of multiple trauma, in what
the physiological makeup of the
assailant interprets to be
instantaneous.

For this to happen, three con-
ditions must exist:

1. A minimum of 3 hits in center
of mass
2. The 3 hits delivered in a 1/4
second +/—
3. Adequate penetration to reach
the vital organs

We therefore teach at our
academy 3 to 5 shot bursts in center
of mass utilizing various stances and
shooting techniques based on
distance and the scenario.

Teaching these techniques, we
have never had any student ever
have a shot off the torso of multi-
ple assailants, even though the stu-
dent may have not qualified because
they were not in center of mass, my
point is, every bullet could be
allocated and in the great majority
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of cases, utilizing a 3 second max-
imum and 3 assailants, all 3 would
be neutralized within the 3 second
window.

Long burst techniques which
are approximate 15 round bursts,
where with a moving target you start
purposely behind the target, move
through the target and do not finish
your burst until after moving
through the target have a validity, in
that a moving target cannot escape
getting some hits.

However, from what | observed,
there are not adequate hits to create
sensory overload on the majority of
targets using this technique. Also,
out of 15 rounds expended, there
was only an average of 4 shots on
the target and only 1 or 2 in center
of mass. The other 11 rounds ap-
proximate traveled down range be-
ing stopped by whatever was
present.

With 3 targets, starting your
burst eight from right or left, and
sweeping through with 15 rounds,
there was only an average of 2 hits
per target not necessarily in center
of mass, with approximate 9 rounds
un-allocated. Granted, with utilizing
short burst 3 to 5 on each at 21 feet,
it would take an average, for a com-
petant officer who has been com-
petently trained, 2.75 seconds,
where by using the long burst,
sweep through it would take 1.75
seconds.

Is the 1-second time difference
worth rounds going down range
and not knowing what would stop
them and the inability to create
sensory overload, assuming the
concept of sensory overload is
valid based on the criteria previous-
ly stated?

In my opinion, the mission of
the military is different from the
mission of law enforcement and
long burst techniques apply only to
the military with one possible
exception.

The exception being, you have
a known assailant that you have to
neutralize as quickly as possible.
Therefore, a well-trained officer that
can control his weapon and can put
a full magazine (30 rounds =)
without any rounds going off torso
could be an advantage. This is the
only exception | can see.

If any of the readers of this ar-
ticle could see any other advantages
utilizing long burst in law enforce-
ment, | would appreciate them ad-
vising me, as we constantly learn as
trainers and | do not have an opinion
that is written in stone.

Feel free to contact me at (717)
842-1766.

Aron S. Lipman
President
Personal Protection Systems, Ltd.
Aberdeen Road
R.D. 5, Box 5027A
Moscow, PA 18444

Instructions to Contributing Authors

The Firearms Instructor welcomes
relevant articles from Association
Members.

When preparing articles, the
following rules should be observed:

1. Manuscripts should be typed,
double-spaced on 8zx11 paper.

2. A black and white photograph
of the author, along with a bio-
graphical sketch, should also be
included.

3. Any photographs submitted to
supplement the article should in-
clude captions. Black and white
photographs are preferred.

Photographs will be returned
on request.

4. The author should retain a copy
of the manuscript.

Robert Bossey, Executive Director
390 Union Avenue/Union Square
Laconia, New Hampshire 03246
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Trainers and Administrators - Allies Against Liaﬁi[igz

It seems that department
trainers and administrators are
always at odds. Why is this? Ask a
trainer, and the answer usually will
be; “They are out of touch with the
realities of the job” Ask an ad-
ministrator, and the answer will
usually be; “They have no concept
of the realities of the budget pro-
cess.” Truth or fiction? In reality, in
the eyes of the court, it does not
matter.

Administrators and trainers
must work together in order to
reach a common goal. That goal is;
a professional and reasonably well-
trained department. Why? Because
our courts have decided that this is
the standard by which officers’ ac-
tions will be examined.

Courts will test each incident
based on the “totality of the cir-
cumstances’, and on how a
“reasonably well-trained officer”,
would have responded.

ANDERSON vs. CREIGHTON -
43 U.S. 635;107 S. Ct. 3034
(1987)

MERRIMAN vs. WALTON -
856 F 2d 1333 (9th Cir. 1988)

Most administrators examine
their policy statements to ensure
that employees know manage-
ments’ expectations. Thus, they are
applying the MONELL rule, of ap-
plying guidelines for their
employees to do the public’s
business.

Trainers need to ensure that
these guidelines are part of their
lesson plans, and that the guidelines
are explained to, and understood by,
the student-officers. First line super-
visors must ‘“buy into” the
guidelines, and ensure that they are
followed.

MONELL vs.
NEW YORK CITY DEPARTMENT
OF SOCIAL SERVICES -
436 U.S. 658 (1978)

by
Dave Rose and Rocky Warren

WEBSTER vs. CITY OF HOUSTON
689 F. 2d 1220 (5th Cir. 1982
Reheard 1984)

To complicate matters, the
Sager decisions put trainers on
notice, that they are responsible for
the entire content of their classes.
Sager also put administrators on
notice, that they are responsible for
assuring that their trainers are well
qualified and possess the proper
credentials. This Sager doctrine
forged the liability chain into a
direct link, from student, to trainer,
to the administration. It practically
eliminated the middle layers bet-
ween the trainer and the agency’s
Chief Executive Officer.

SAGER vs.
CITY OF WOODLAND PARK -
543 F. Supp. 282 (D. Colo. 1982)
A-3 D/PS

Subsequently, the courts
developed the doctrine of,
“deliberate indifference to training”,
as a cause of action for liability. This
brought the court’s focus on the
“adequacy” of a department’s train-
ing program.

Very quickly, several major
cases found an inadequacy of train-
ing, from only one incident! A full
circle back to Monell was made, as
the actual customs and behavior
became the focus, and not offic-
ially documented policies and
procedures.

DISTRICT OF COLUMBIA vs.
PARKER -
850 F. 2d. 708 (CA DC 1988)
Docked S. Ct. 1988

CITY OF CANTON OHIO vs.
HARRIS -
109 S. Ct. 1197 (1989?

BORDANARO vs. McLEOD -
871 F. 2d. 1151 (1st Cir. 1989)

Finally, the judiciary injected
an agencies’ Chief Executive Officer
into the training mode. The respon-
sibility for providing use of force
training was placed squarely on the
C.E.O. Adequacy of training in the
use of force and its constitutional
limits, has now been assigned to an
agencies’ C.EO. Obviously, the
C.E.O. meets this mandate by assur-
ing that his trainers are qualified,
certified and teaching updated,
revelant, job-related courses.

DAVIS vs. MASON COUNTY -
927 F. 2d. 1473 (1991)

It is clear that trainers and ad-
ministrators are members of the
same team, reaching for the same
goal. It is imperative that both strive
together, to utilize an agency’s
meager resources effectively.
Trainers need to be included in the
budget process, and administrators
need to monitor training classes. In
this way, judicial mandates can be
met; if we act as allies, and not
enemies.

About the Authors:

Dave Rose is a seventeen year
Law Enforcement veteran. Presently
a Sergeant with a Northern California
Sheriff's Dept. he is also a SWAT
team member with twelve years ser-
vice, SWAT Instructor, Firearms,
Defensive Tactics and Impact
Weapons Instructor. Dave is also the
holder of a Bronze Medal of Valor for
Police Service, and three Silver Stars
for bravery. Owner of Rose Con-
sultants, Dave is an IALEF!, ASLET,
and NTOA member.

Rocky Warren is a sixteen year
Law Enforcement veteran. He is
presently a detective with a Northern
California Sheriff's Dept. and also a
former SWAT Team Counter-Sniper
and Entry-man, now a Firearms In-
structor, Survival Shooting Instructor,
and Armorer. Rocky is also an
IALEFI member and International
Wound Ballistics Association,
associate member.
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Point Shooting or Sights, Isoceles

| often get questions from peo-
ple about which is the BEST
shooting stance to use, and if
sighted fire is BETTER than point
shooting. This time around | think
I will spend a little time with these
concepts.

There are, generally speaking,
two different schools of thought on
these subjects. (This is a bit of an
over simplification, but not more
than a bit.) One traces its roots back
to what is call the Shanghai School.
The other, generally called the
Modern Technique, harks back to
the Southwest Pistol League.

In the 1920s and 1930s
Shanghai was a pretty wild place.
Two British Army Officers, W.E. Fair-
bairn and E.A. Sykes took the inter-
esting approach of actually studying
the gunfights the Municipal Police,
who were under Army control, were
involved in. Several things quickly
became evident when looked at in
a systematic fashion. Most of their
shootings took place at night, under
poor light conditions, at close or
very close range. Up until that point,
most of their training was done in
daylight hours, outdoors, at ranges
longer than real shootings common-
ly occurred at. Sykes and Fairbairn
were faced with the problem of how
to develop a training program which
would effectively train their people
for situations which they actually
would face in the field.

They had several advantages
that we do not have. Their person-
nel were military and they did not
have to worry about overtime or
F.L.S.A.. They had an almost
unlimited ammunition budget, and
a considerable amount of cheap

or
Weaver

by
Bob Walsh

labor to build and maintain what
was possibly the first serious com-
bat range anywhere. They could af-
ford to train extensively, and were
allowed to develop and implement
their program without interference.

The notion of firing from a
modest crouch was developed, the
story goes, after a raid at a building
at the end of an alley. On the way in,
everything went well. On the way
out, several men bumped into cords
stretched across the alley, possibly
as clothes lines, possibly as booby
traps. From this fact the conclusion
was made that, in times of stress, the
person about to engage in a gun
fight will crouch down instinctively,
to lower their center of gravity
among other things. It was also
discovered that, while sighted fire
was advantageous, there was often
insufficient light to accurately use
sights. Therefore, a reasonable
degree of accuracy by point
shooting, or unaimed fire, was
necessary. The convulsive grip was
taught, as in times of stress that was
often what was actually used no
matter what the training dictated.
This is due, in part, to the body’s
normal reaction to adrenaline. Fine
motor control is lost when
adrenaline is dumped into the
system.

The Modern Technique began
development with the Southwest
Pistol League during the 1950s. Its
principle proponent was, and is, Jeff
Cooper (US.MC. ret). The basic
elements of the Modern Technique
are the Weaver Stance and the flash
sight picture.

The Weaver stance is an iso-
metric position wherein the strong

arm is straight or nearly straight and
the weak arm is bent, elbow down,
under the strong arm. In this way,
the weak arm supports the strong
arm, and aids in controlling recoil.
Use of the sights is emphasized even
at relatively close range, and the use
of the heavy duty, large bore,
autopistol (ie. Colt .45 auto) is
strongly stressed as the proper sort
of weanon for this use.

Which then is BEST? The
L.A.PD. used to teach the Weaver
stance, and has gotten away from it.
The FB.l, however, moved from the
Isocelese to the Weaver, largely in
response to a court settlement in-
volving women recruits, who were
failing firearms qualifications at a
much higher rate than male recruits.
Both are competent organizations,
with solid training procedures.

Our own academy now teaches
a program called FACTS, an
acronym for Fast Accurate Combat
Training System. It was developed by
Steve Millingar and Al Scribner here
at DVI, based in large part on the
Shanghai School. Using this sytem,
as taught by Scribner and Millingar,
the academy has managed to
drastically lower the firearms failure
rate with no reduction in qualifica-
tion standards. Considering the very
small amount of time available at
the academy for firearms training
this is a considerable accomplish-
ment.

NAT)
(Article continued R “‘:'a:v'}
in next issue)




INTERNATIONAL ASSOCIATION OF LAW ENFORCEMENT FIREARMS INSTRUCTORS, INC.

380 Union Avenue/Union Square
Laconia, N.H. 03246
Tel. (603) 524-8787
FAX (603) 524-8856

MEMBERSHIP APPLICATION - NOT CERTIFICATION
ACTIVE $40.00 » ASSOCIATE $40.00 (U.S. DOLLARS)

Name (last, first) d.o.b. / /.
Agency

Address

City State Zip

Phone: Work ( ) . Ext. Home ( )

(if mail to home:)

Street City State Zip.

BACKGROUND: MUST BE COMPLETED ENTIRELY

Date designated Firearms Instructor by your agency?

Are you presently active as your agency’'s Firearms Instructor?

Describe Firearms Instructor’s Training you have attended, and your background as a Firearms Instructor:
(Attach separate page if necessary)

Copies of your certificates / diplomas MUST accompany this application . . . . . .
(N.R.A., Smith & Wesson Academy, State Law Enforcement Training Council,
SIGARMS Academy, etc.)

ENDORSEMENT OF APPLICANT'S OR DIRECT FIREARMS TRAINING SUPERVISOR:

| know the applicant to be professionally engaged in Firearms Instruction (Active), or know him/her to be a law abiding
citizen who has knowledge that would benefit firearms training (Associate), and recommend him/her for membership.

SIGNED Title Date /. /

Name (print) Phone ( )

I hereby apply for membership in I.A.L.E.F.I. and, if accepted, agree to abide by the bylaws and regulations published by
the association.

SIGNED Date / /
INCOMPLETE APPLICATIONS WILL BE RETURNED

Enclose check (payable to I.A.L.E.F.I.) in the amount of one year’s dues.

MAIL TO: LLAL.E.FI
390 Union Avenue/Union Square
Laconia, N.H. 03246

If you are being sponsored by a present I.A.L.E.F.l. member, please indicate member's
name: (print)




What is LA.L.E.FI?

The International Association of Law Enforcement Firearms Instructors is a
membership organization organized in 1981 by a group of concerned firearms
instructors.

They recognized the need for a way to update and modernize the instruction
and teaching techniques being used to train the majority of law enforcement
officers.

It is an independent, non-profit association supported by dues and managed by
a Board of Directors elected from among the active members.

In a few short years IALEFT has drown to include in its membership law enforce-
ment firearms instructors from federal, state, county, local, and private agencies.
Additionally, foreign countries are represented from as close as our Canadian
neighbors, to as far as Hong Kong. IALEFI addresses the universal problems en-
countered by all professionals engaged in the field of firearms instruction.

What are the Aims and Purposes?

As defined by the bylaws, IALEFI was organized and is dedicated to: Encouraging
the development and operation of training programs to firearms instructors among
law enforcement, security, criminal justice, and investigative agencies and organiza-
tions, and encouraging the development of teaching skills among those engaged
in the firearms training of public service personnel and the development of criteria
for certification of law enforcement firearms instructors, and continually review-
ing the needs for firearms training and encouraging the development, improvement
and conduct of programs to meet those needs, and conducting an Annual Train-
ing Conference to provide members with education in the latest techniques and
technologies available to the law enforcement firearms instructor,

What is the ATC?

The Annual Training Conference is planned to provide seminars on subjects of
topical interest to law enforcement firearms instructors. Experts are invited to provide
an introduction in understanding of their specialty so that attendees can evaluate
the need for additional training or equipment. The ATC will also provide you with
the opportunity to meet with fellow firearms instructors, to exchange information
and ideas.

When and Where is the ATC?

Potential host agencies bid on holding the IALEFI ATC in their area. The board
considers each bid and selects the best site for the following vear. Usually held in
the fall, the ATC purposely moves around the country to give all members an
opportunity to attend.

Newsletter/Magazine

Members are informed through the IALEFI quarterly newsletter/magazine which
includes training tips, reports and news of interest to the professional firearms in-
structor. Members are encouraged to write articles for publication in the newsletter.

Membership

Affiliation with IALEFI will provide you with further accreditation of a recognized
organization, outside your own agency, to add to your portfolio of credentials, for
the teaching of others in the critical field of firearms instruction. Applicants are
carefully screened to ensure that all are qualified professionals.

Annual Membership Directory

How many times have you wanted to contact other agencies, because vour depart-
ment was considering new ammunition, a different weapon, or a new shooting pro-
gram? This membership directory will get you directly to the person (name, address,
and phone number), who can provide the needed information—your fellow firearms
instructor,

Annual Training Conference

Provides updates on new methods and techniques, both in the classroom and hands-
on workshops at a range. Additionally, you will come together and have the op-
portunity to interact with other professional firearms instructors.

Who Is Eligible for Membership?

IALEFI active membership is open to firearms instructors professionally engaged
in training of law enforcement, security, criminal justice, and investigative person-
nel. Associate Membership is available to other individuals who are not so engaged
professionally but are interested in furthering the aims and purposes of associa-
tion. Sponsoring membership is open to those corporations or individuals who wish
to provide additional support through dues.




POWER,
PROVEN AND SIM}

ATTENTION:
All Law Enforcement officers should be familiar with basic
firearm safety rules.

Thorgu§hly read and understand the users manual that is
supplied with your firearm. Never use any firearm unless you
completely understand its operation and safety features.

Meet The New Glock Model 22.40 5& “_/‘Caliber Semiautomatic Pistol!

POWER! The Glock Model 22is constructed from  SIMPLE! Easy to operate, the Glock Model 22
the same rugged steel and durable polymer tech-  utilizes the unique Glock “Safe Action” (Double
nology as the world famous Glock 17. Yet, the  Action Only) system for a smooth, constant trigger
Model 22 is ingeniously designed to hold 15 pull from the first to the last shot. Easy to maintain
rounds of .40 S&W caliber ammunition. s with only 35 parts, 3 pins and no screws, the

PROVEN! Like all Glock pistols, the Glock Model 22 is also a breeze to field
Glock Model 22 has the same reliability \=SIHD:
and toughness to perform flawlessly in  Jg !
every environment; resisting rust, cor-
rosion, scratching and abuse. And,
the familiar, natural grip angle of the
Glock Model 22 maintains the utmost
comfort and excellent pointability
found in all Glock pistols.

To find out how easy your organ-

ization can carry the Glock line of

pistols, including the Glock Model 22

and Compact Model 23, write or call

Glock, Inc. or contact your local
police distributor for more
information.

GLOCK," INC.
P.O. Box 369, Smyrna, Georgia 30081 « Phone (404) 432-1202 « Fax (404) 433-8719 « Telex 543353 Glock Atl UD




A NEW WORLD OF FIREARMS
TRAINING POSSIBILITIES

TRAINING AMMUNITION FOR
REDUCED RANGE SHOOTING
OUTDOORS

TRAINING AMMUNITION
FOR REALISTIC
FORCE-ON-FORCE/
MAN-ON-MAN

TACTICAL TRAINING
TRAINING AMMUNITION FOR

LIVE FIRE FOR SIMULATORS
OF ALL KINDS

i

TRAINING AMMUNITION
FOR SAFE LIVE FIRE
AGAINST REACTIVE

TARGETS OF ALL KINDS, : ' i

INCLUDING STEEL » \

TRAINING AMMUNITION FOR
SAFER, CHEAPER INDOOR
LIVE FIRE FACILITIES —

TRAINING AMMUNITION FOR AND NO LEAD POLLUTION

SAFE LIVE FIRE IN
IMPROVISED FACILITIES

IGISINITION | IS TRAINING AMMUNITION

DIV. OF SNC INDUSTRIAL TECHNOLOGIES INC.

1-800-465-8255 366 BRUYERE STREET, OTTAWA, CANADA K1N SE7 (613) 232-2927



